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Introduction  
 

The Naz Legacy Foundation’s Diversity Programme aims to connect underrepresented young 

people from diverse backgrounds to cultural and career experiences that help raise 

awareness of different opportunities and histories. The Diversity Programme selects cultural 

experiences that highlight the role of underrepresented people in history or promotes 

careers that traditionally see fewer numbers of young people from diverse backgrounds 

pursuing these opportunities or experiences. The programme aims to broaden opportunities 

for young people and provide experiences that can enthuse and inspire young people to feel 

that they have a place in British society and that they can make a positive contribution. 

Overall, the Naz Legacy Foundation is working towards helping to create a more equal, fair, 

and representative UK society.  

Universities are working hard to be places of educational excellence open to people from all 

backgrounds. Warwick and Oxford University follows a Race Equality Charter that examines 

institutional barriers faced by minority ethnic staff and students and seeks to promote and 

celebrate a full range of diversity in scholarship, learning and teaching. Both Universities aim 

to increase the proportion of black and minority ethnic students at all levels within the 

University and improve the overall experience of these students throughout their university 

journey.  

The Naz Legacy Foundation, supported by Cosaraf hosted a trip to St Anne’s College, Oxford 

and Warwick University in February and March 2022. All students came from schools with a 

higher percentage of minority ethnic students. The trip provided the students with a taste of 

a real university experience and an opportunity to learn about writing competitive 

applications, advice on funding and scholarship opportunities and a masterclass lecture 

experience (St Anne’s students had a choice of health data science or history and the 

students who visited Warwick received an engineering interactive workshop). Both trips also 

provided a tour of the campus, accommodation information and lunch. The students were 

able to take part in a question-and-answer session with current University students as part of 

this experience.  

 

 

 

 

 

 

 



Sample Group 
49 students attended the University Experience Diversity Days (31 attended St Anne’s College 

and 18 Warwick University). Students from eight schools across London attended the two 

sessions (3 of these were Islamic Faith Schools and 5 were schools who a high percentage of 

minority ethnic students). All students completed a follow-up evaluation form (100%) 

proving an excellent basis to evaluate the short-term impact and reception of the session on 

the students.  

49% of the students were male and 49% female, 2% did not state their gender. All students 

were aged between 13-16 years old (35% were 13-14 years old and 65% were 15-16 years 

old). 92% of the students were from minority ethnic backgrounds. The students identified 

with the following ethnicities, 

 

 

Evaluation  
The students were provided with a paper copy of the evaluation form complete directly after 

they visited one of the Universities. The form has a combination of open-ended, closed and 

rating-scale questions that examined the impact of the session across 5 key areas: 

awareness, interest, knowledge and understanding, enjoyment and inspiration and 

perception change. The following section presents the student evaluation results across 

these areas. Teachers were also provided with a feedback form to complete (see end).   
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Raising Awareness 

100% of the students had never visited St Anne’s Oxford or Warwick University before. Only 

33% of the students had visited any other university before this Diversity Day trip (6% were 

not sure). Therefore, for 61% of the students, this was their first-ever trip to a university. 98% 

of the students felt more informed about university options following the trip, as shown in 

the charts below, 
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Interest  
A high percentage (63%) of the students were interested in applying to the university that 

they were visiting before the trip. This figure rose to 94% following the trips, an increase of 

31%. The figures were similar for both universities, with students who visited St Anne’s +29% 

more interested after the trip and students who visited Warwick +27% more interested 

following the trip. The female students evidenced a greater interest in applying to the 

university visited than the male students following the trip (interest grew +39% for the 

female students and +25% for the male students). The overall increase is illustrated in the 

chart below, 

 

The students were asked what interested them most about the university trip. The students 

gave several different responses which have been themed and presented in the following 

chart, 
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Knowledge and Understanding 
The students demonstrated that they had learned a range of new knowledge following the 

university trips. All the students answered this question, and some gave more than one 

response. 21% of the students felt that they had learnt more about the number and range of 

university courses on offer. 19% had learnt about the financial support and scholarship 

programmes open to them. 18% had learnt more about the daily life of a university student, 

including information about clubs and societies. The full range of learning themes 

mentioned by the students is presented in the chart below, 

 

The following are some of the comments provided that illustrate the key learning themes, 

Number and range of courses 

“There are many courses you can apply for. You can have a backup 

choice in your subjects. You can join societies in Uni alongside your 

studies” (Male student, 15-16, St Anne’s College) 

“There are various courses that you can take and many scholarships to 

help. I also learnt that there are very specific societies for everything 

and its very diverse” (Female student, 15-16, St Anne’s College) 

“I learnt about the range of courses available such as social science” 

(Male student, 15-16, Warwick University) 

Student life and societies 

“I got an insight into social life during university years” (Female 

student, 15-16, St Anne’s College) 

“About the life of a uni student, grades required and qualities” (Female 

student, 13-14, Warwick University) 
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“I learnt more about University student experiences” (Male student, 15-16, Warwick 

University) 

Financial Support and Scholarship Programmes 

“I learned about how the university provides financial support to 

students” (Male student, 13-14, St Anne’s College) 

“I learnt about the scholars' programme at Warwick University” (Male 

student, 15-16, Warwick University) 

Accommodation and cost of living 

“I learnt about how the accommodation works and different courses 

you can take at university” (Female, 15-16, Warwick University) 

“I learnt about the costs of living at a university” (Male student, 13-14, 

St Anne’s College) 

Tutorials and Masterclass 

“I learnt about the tutors and tutorials in university. Applications aren't 

limited to grades and academic achievements” (Male, 15-16, St Anne’s 

College) 

“In the lecture, I learnt about Biological data analysis and how the 

university works” (Male, 15-16, St Anne’s College) 

Application process and Alumnus 

“What the application process is like, the financial support available to 

students, the different scholarships that are available” (Female, 15-16, 

St Anne’s College) 

Diversity  

“I learnt about how diverse St Annes is and the very interesting history 

behind it” (Female, 15-16, St Anne’s College) 

 

 

 

 

 

 

 



Ratings 
 

 

 

 

 

 

 

 

 

 

 

 

 



Changing Perceptions and thinking Differently  
 

“I now know that it is much easier than I thought to be in university 

and the people who go there are just the same as me” (Male, 15-16, 

Warwick University Trip) 

The universities were keen to show the students the diversity of their student body and the 

range of opportunities and courses that are open to them. 86% of the students felt that the 

trip to the universities had changed their perceptions about who goes to university. 30 of the 

students offered a further explanation to illustrate how their perceptions had changed. These 

are presented in the below chart, 

  

Most of the students had their perceptions challenged about how diverse the student body 

at the universities was (67%), others felt that they had changed their mind about applying 

because of the relaxed and helpful students and good advice given during the trips. Others 

were challenged to think differently about the facilities on offer, the dual emphasis on 

academic and personal skills when applying and the scholarship programmes available. The 

student comments illustrate the three emergent themes, 

More diverse 

“Everyone, no matter what ethnic background you are, you have a 

space at this university” (Male, 15-16, St Anne’s College) 

“I realise there is a lot more diversity than I thought at University” 

(Male, 15-16, Warwick University) 

“I use to believe that minorities did not go to Oxford but I've met lots of 

people like me” (Male, 15-16, St Anne’s College) 

“Today I saw many Muslim hijabis like myself and it encouraged me to 

apply to a Russel group university” (Female, 13-14, St Anne’s College) 
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Improved motivation to apply 

“I already had high expectations for this college and the experience 

today was able to prove this” (Male, 15-16, St Anne’s College) 

“It told me not to be afraid and just go for it!” (Male, 13-14, St Anne’s 

College) 

Scholarships  

“The university supports variety and even have a sponsorship 

programme that helps people from any background” (Female, 13-14, St 

Anne’s College) 

Emphasis on personal and academic skills 

“It helped me realise and understand that universities don't always 

require amazing academic skills but also focus on the person's goals 

and things you’re passionate about and want to achieve” (Female, 15-

16, St Anne’s College) 

Facilities and general university life  

“I wasn't sure what to expect before the trip, but now I know more 

about Warwick and university in general” (Male, 15-16, Warwick 

University) 

The students cited similar themes when asked about whether the trips were able 

to make them think differently about anything. The themed responses are 

presented in the chart below, 

 

Some of the comments given by the students are presented below, 
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“I realised that there will be a lot more support around me than I 

thought and it allowed me to feel less stressed or nervous about 

university” (Female, 15-16, St Anne’s College) 

“It changed my approach to applications and now I can see that the 

cost is not too bad since scholarships and loans are available” (Female, 

15-16, St Anne’s College) 

“It made me feel comfortable to apply to a university like Oxford, 

previously I thought only posh people go to Oxford. This has changed 

my previous view” (Female, 15-16, St Anne’s College) 

“It changed how I thought about the interview and personal statement. 

I thought it was more about facts and experience, but it is really about 

loving what you are learning and articulating how you think” (Female, 

13-14, St Anne’s College) 

“It gave me the confidence to actually think about university because I 

was scared previously” (Female, 15-16, Warwick University) 

“Everyone was nice, and everything was perfectly designed. I didn't 

know a lot about this university so now I think it is an excellent 

university and would love to go there. I now understand what you need 

to do to get into university” (Male, 15-16, Warwick University) 

Improvements 
22 students made suggestions on how the university diversity days could be improved. 

These focused mainly on including a wider range of subjects for the masterclass taster 

sessions, this and other suggestions are presented below, 

 

Many of the students did not offer any suggestions to improve the university trip and many 

commented on how good the session was, one student commented, 
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“This was very informative and will aid me in my decision-making over 

the next 3-4 years. Thank you” (Male, 15-16, St Anne’s College) 

Star Rating 
The students rated the University Day Trips 4.5 stars out of 5 (Good/Excellent). 59% rated 

them excellent and 33% good.  

 

 

Teacher Evaluation 
Feedback was gathered from 10 teachers from the participating schools. 90% agreed that the 

University Days enthused their pupils about university life and 100% felt that the sessions 

were able to improve the student’s knowledge and understanding of the university 

application process and what to expect from a university education. 100% of the teachers felt 

that the information provided had helped improve their students’ knowledge of diversity and 

inclusion. Teachers felt that their students had gained a stronger understanding of university 

life, experienced first-hand the diversity at the university and helped them to understand 

how they could apply and what support was available to them. These themes are illustrated 

by the following teacher comments, 

“Meeting & hearing from other people that look like them! 

Encouragement to apply whatever your background” (teacher, Azhar 

Academy, St Anne’s College trip) 

“This trip provided them with a motivation to do well so they can go to 

university. Exposure to what is available at university, and they gained 

a realisation that the students at Warwick are like them” (teacher, 

Eastbrook School, Warwick University Trip) 

The teachers provided similar suggestions to improve the university days as the 

students did. These included having a wider choice of taster session subjects, 

including some interactive activities to take part in, building in some small group 

work and an opportunity for students to work on their personal statements. They 

also suggested allowing some informal time for the students to socialise and ask 

questions to the university students.    

100% of the teachers rated the correspondence before the trip, the organisation 

on the day as ‘excellent’. 90% rated the length of the trip and the choice of 

speakers as ‘excellent’. The teachers rated the overall trips 4.7 stars out of 5. 

 



 


