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Introduction  
The Naz Legacy Foundation’s Diversity Programme aims to connect underrepresented 
young people from diverse backgrounds to cultural and career experiences that help raise 
awareness of different opportunities and histories. The Diversity Programme selects cultural 
experiences that highlight the role of underrepresented people in history or promotes 
careers that traditionally see fewer numbers of young people from diverse backgrounds 
pursuing these opportunities or experiences. The programme aims to broaden 
opportunities for young people and provide experiences that can enthuse and inspire 
young people to feel that they have a place in British society and that they can make a 
positive contribution. Overall, the Naz Legacy Foundation is working towards helping to 
create a more equal, fair, and representative UK society.  

On 5th May 2022, The Naz Legacy Foundation hosted a trip for 15 students from two 
Islamic faith schools to the London Stock Exchange Group (LSEG). The trip included two 
young people opening the market as part of the customary ceremony. Students were then 
told more about the work LSEG does, received tips on networking, and career advice 
provided by industrial placement students. The event was a big success, with connections 
being made and young people getting a good insight into the world of finance.  

  

Sample Group 
15 students attended the trip. 12 students completed the evaluation form. All pupils were 
aged between 15-16 years old. 50% of the students were male and 50% female. All were 
from minority ethnic backgrounds (students were either from Black African or South 
Asian/British Asian backgrounds). 

  

Evaluation  
Students and teachers were provided with a post-evaluation form following their trip to the 
London Stock Exchange. The form has a combination of open-ended, closed and rating-
scale questions that examined the impact of the session across 5 key areas: awareness, 
interest, knowledge and understanding, enjoyment and inspiration and perception change. 
The following section presents the student evaluation results across these areas. 

Raising Awareness 
67% of the students had not visited the London Stock Exchange before (8% were not sure). 
25% had visited the LSE before this trip. 33% of the students said that they would never 
experience trips like this outside of school, 25% would have 1-2 trips similar to this per year 
and 41% would have 3-6+ trips to career places, outside of school.  
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83% of the students felt more informed about the history and working of the LSE following 
the visit (17% said they were ‘not sure’).  

 

 

Interest and perception change 
The students showed some interest in finance and business before the workshop, with 50% 
of students expressing interest (all the male pupils expressed interest before the trip and 
only one female student expressed an interest). After the workshop, this figure rose by 33% 
to 83% of students expressing an interest in finance and business careers (with 100% of 
male pupils expressing interest and 71% of the female pupils). The overall increase is 
illustrated in the chart below, 
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The visit and workshops highlighted the range of careers available in media that are open 
to all regardless of gender, ethnicity, or educational achievements. The evaluation sought to 
examine whether the students’ perceptions about career opportunities in the media had 
changed. Following the visit, 75% of the students thought that their perceptions had 
changed about who can have a career in business and finance since attending the trip. As 
shown in the chart below.  

 

Some of the students offered a further explanation of what had changed following this trip, 
as illustrated by the quotes below, 

“This session was able to give me a much better understanding of the 
importance of networking, and also showed me that there is a lot more 
to business and finance than I thought” 

“My perception has changed because I thought that it was only people 
who know how to deal with money who can get this job, but now I 
know that it can be anyone” 
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Knowledge and Understanding  
100% of the students agreed or strongly agreed that they had learned new knowledge and 
understanding following their trip to the London Stock Exchange. Ten students provided 
additional information on what they had learnt from the trip. The key themes that the 
students learnt about were as follows, each is illustrated by student quotes,  

● Greater knowledge about workings at the LSE 

“I was able to learn many things about the history of LSEG and was also able to 
understand the different types of categories within the stock exchange. I feel like there 
are a lot of different opportunities for younger people at LSEG, therefore, gets me more 
interested” (female student) 

“I learnt about how LSEG works as an organisation” (Male student) 

A greater understanding of networking   

“I learnt about the importance of networking and how the stock exchange works” 
(Male student) 
 
“One of the things that this session had taught me is that having networks is very 
important as you never know how a person can help you succeed in some way” 
(Female student). 
 

● Greater openness to new experiences and jobs and inclusion 

“I learnt that I should always be open to different jobs and new experiences” (Female 
student). 

“I leant about the importance of ethics and morals, and inclusion” (Male student) 

Two of the students did not respond to this question, and one felt that they didn’t learn 
anything new as they already knew a lot about business and finance.  

Most Interesting Part 
The students, on the whole, felt that the most interesting aspect of the trip was getting to 
meet and chat with employees at the LSE. However, the students also found their stories 
about resilience and networking and how the LSE worked interesting. The responses were 
coded to three central themes as shown in the quotes and chart below 

Connecting to staff 

“I loved that we were able to talk to many successful people and also get a Muslims 
point of view on things” (Female student). 

“I was interested in the interacting part of it as it was interesting to see 
other people's points of view” (Male student) 

Resilience and Networking 
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“I was interested to hear that if you don't get the job you want you 
should keep searching as there will probably be another job better for 
you” (female student) 

“It was interesting to hear how far people got just by talking to people” 
(male student) 

Experiencing the LSE  

“I found the most interesting bit was when we were able to go around 
and interact with others who work at LSEG. I also found the opening of 
the stock market very interesting as it was my first time experiencing 
the opening of the stock market” (female student) 

The themed responses are shown in the chart below, 
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Ratings 
The students rated the trip to the London Stock Exchange in the following way,  

                                              

                                            

                                                           

The students were most sure that the session improved their knowledge and understanding 
of finance and business (50% strongly agree/50% agree) and that the session had 
encouraged them to think differently about careers in this area (42% strongly agree/58% 
agree). The students were also confident that the London Stock Exchange was approaching 
diversity and inclusion well (50% strongly agree/42% agree). The students were less 
conclusive about the enjoyment (25% strongly agree/67% agree) and inspiration (25% 
strongly agree/42% agree) of the trip. This may indicate that more research into what 
young people respond to and become inspired by is needed.  
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Thinking Differently  
67% of the students thought that the trip had helped them to think differently. Eight 
students offered further explanations to illustrate what they were thinking differently about. 
These are shown in the following two themes,  

Increased or new interest in working in this area 

“This trip has made me think differently about my future, as I was never 
interested in finance and business, however, I learnt how LSEG has 
industrial placements for people with a variety of degrees” (Female 
student) 

“It's made me more interested in finance and the different jobs that 
come with it” (Female student) 

“Yes, the trip has helped me to understand the economics world more 
broadly. Now I am more inclined to doing economics in the future” 
(Male student) 

“My perception changed as I use to think financing is only for 'smart 
people’ who are good at maths' but after this, I realised that it can be 
for anyone” (Female student) 

Interview technique and resilience 

“It's made me think differently about how I should keep my mindset, for example 
when preparing for interviews, I should not think negatively and think of my 
mistakes as a learning opportunity for the future. I also learnt to remember to 
always ask for feedback so that I can gather different opinions and advice to help 
me” (Female student) 

“It made me think to always be determined and try your best in life” (Male 
student) 

“It made me think differently about interviews, as I learnt that you can ask the 
Interviewer what to improve on” (Female student) 

Improvements  
Five of the students offered ideas to improve the session, these are presented below, 

● More interactive for students and less talking (x2) 
● A longer networking session 
● More trips like this for students to different workplaces 
● Longer time for breakfast  

Star Ratings 
Overall, the students rated the trip to the London Stock Exchange 4.6 stars out of 5 stars.  
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