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Introduction  
 

Diversity Day Programme 
The Diversity Programme, delivered by The Naz Legacy Foundation, provides a series of 

cultural and social enrichment opportunities and discussion forums for young people from 

deprived and/or minority backgrounds in London. The Naz Legacy Foundation works with 

targeted schools and with young people (aged 14-24) from diverse ethnic and religious 

backgrounds to provide opportunities for education, inspiration, and positive integration for 

the benefit of society. By providing these opportunities and experiences the Naz Legacy 

Foundation hopes to create a more equal, representative, and fair UK society.   

 

The Diversity Programme supports schools to provide extracurricular activities that enrich 

and inspire the students. Crucially, the activities selected to highlight the significant 

contribution to society made by those from minority backgrounds or emphasize career 

opportunities that typically have had low uptake by those from minority or disadvantaged 

backgrounds. This year, The Naz Legacy Foundation also ran a series of Community 

Cohesion workshops. This series of workshops tackled division and hateful ideologies head-

on and suggested ways that young people could address division through community 

cohesion and civic action.  

 

Delivery to Schools 
The Diversity Programme engaged with 12 schools in Brent, Newham, Redbridge, Waltham 

Forest, and Wandsworth. All schools have a high proportion of students from BAME 

backgrounds or have an above-average percentage of students receiving free school meals 

(FSM). Originally, in-person workshops or workshop experiences set in the workplace were 

intended. Plans changed due to the outbreak of COVID-19 in March 2020.  

 

Response to COVID-19 
The Diversity Programme moved online to continue delivering bespoke opportunities to 

young people during the COVID-19 pandemic. Using the medium of Zoom, the Diversity 

Programme was able to offer a series of online sessions/workshops that connected the 

students to outside agencies, workplaces, and institutions to widen their knowledge of key 

issues and future opportunities. This expanded the reach of the original target group and 

enabled the Naz Legacy Foundation to engage a greater number of schools than originally 
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intended. It was felt to be of vital importance to continue connecting students to the outside 

world during this time. 
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Workshop Experiences 
The Naz Legacy Foundation was able to provide 15 Diversity Days from September 2020 – 

May 2021. These covered the following areas: 

 

Workshop/date Aim Number of 

Students Attended 

Foreign, Commonwealth and 

Development Office (FCDO 

services) Diversity Day 

 

 

Raising aspirations and reaching out to 

audiences who would not have 

considered FCDO services for a career. 

Ensuring that there are no barriers to 

achieving a diverse workforce.  

54 

Metropolitan Police Diversity 

Day 

 

Highlighting the work of the MET Police 

and challenging perceptions of diversity 

and inclusion. Raising awareness of the 

variety of career opportunities available at 

the MET Police for all. 

205 

Parliament Diversity Day 

& MPs Q&A 

 

 

Raising awareness of the work or 

parliament and career available to all in 

parliament/politics. A follow-on activity to 

link students to their local MPs via a live 

Zoom call  

225 

Imperial College Diversity 

Day with STEMM focus 

 

 

Providing information on the 

opportunities and the entry pathways to 

STEMM higher education at Imperial 

College London  

107 

Ernst & Young (EY) Diversity 

Day 

Providing an insight into EY and the range 

of entry pathways to working at EY. Also 

highlighting the diversity of staff and 

support given to employees at EY. 

45 

Tackling Division 1: 

Extremism & Hate Crime 

workshop x 5 

 

 

Raising awareness around what is hate 

crime and extremism, who takes part in 

these actions and what motivates them. 

Led by Imam Mahmoud (Finsbury Park 

Mosque) and an Ex-Far right EDL member 

who explore their personal experiences 

and reflections on peace.  

670 

Tackling Division 2: Civic 

Action and Civic Participation 

workshop x 5 

 

Highlighting power, democracy and how 

young people can take action in their 

communities on issues they care about  

472 

Total Number of workshop experiences 1778* 

*Note: some students would have attended one or more workshop as part of the series. The number reflects 
the total number of workshop experiences. An estimated 1000 students took part in one or more workshops.  
 
 

Evaluation Method 
The evaluation was adapted from paper forms to online evaluation forms using 

SurveyMonkey. The aim was to collect feedback after every workshop so that individual 

programmes could be evaluated (see section 1 for Careers & Opportunities workshops & 

section 2 for Community Cohesion: Hate Crime & Civic Action Workshops), within these 
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some cross-cutting questions were embedded so that the evaluation of the programme as a 

whole was possible (see section 3). Teacher evaluation forms were also available online and 

two focus groups were arranged after delivery to evaluate the overall effectiveness of the 

programme. Due to low turn-out, a Padlet interactive whiteboard was sent out that garnered 

a greater amount of teacher evaluation. Overall, 262 student evaluation forms were collected 

(15%). 19 teacher feedback forms were processed, and seven schools submitted data via the 

interactive whiteboard or email. Student feedback forms were fewer than expected but 

reflected the difficulties of delivering remote workshops and relying on teacher goodwill to 

organize the distribution of the links to the students. As many students are not permitted 

mobile phones in schools and computer suites were closed at some points (due to covid) 

collecting online forms was far more restricted than usual. The 262 forms that were collected 

were a sufficient sample group from most schools, with an equal distribution of male and 

female students.  

 

Who attended the workshops? 
A total of 1778 student experiences were delivered to twelve London Schools. 15 workshops 

were delivered live (one school could not attend so watched pre-recorded workshops).  

This sample group was able to provide a good snapshot of the demographics of the 

attendees, impact of workshops and provide suggestions for improvement going forward. 

The table below presents the demographics of the sample group of students. 

Gender 

As shown in the graph below, 53% of the 

respondents were male and 42% female. 2% 

did not state their gender and 3% did not 

answer.  

 

 

 
 

Ethnicity  

As shown in the graph below, the majority 

of the students were from a British Asian or 

South Asian ethnic background, this reflects 

the demographics of the schools and areas 

engaged (some of which were Islamic Faith 

Schools) 

 
 

Female
42%

Male
53%

Prefer not 
to say

2%
N/A
3%

Gender of Respondents 
White 

British/Eu
ropean/Ot

her
9%

Black 
British/Afr
ican/Carib
bean/Oth

er
18%Asian 

British/So
uth Asian 

decent 
57%

Arab or 
Middle 
Eastern

6%

Mixed 
ethnic 
origin

5% N/A 
3%

Other 
2%

Ethnicity of respondents 
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Age 

All students engaged were aged between 

11-18 years old, the majority were between 

13-15 years old 

 

 

 
 

11 to 12 
13%

13 to 14
41%

15 to 16 
39%

17 to 18
7%

Age group of respondents 
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THEORY OF CHANGE – NAZ LEGACY FOUNDATION, pupi 

 
NAZ LEGACY FOUNDATION –  

DIVERSITY PROGRAMME 2020-2021 

DEVELOPING KNOWLEDGE 
AND UNDERSTANDING  

ENCOURAGING POSITIVE 
ACTION and QUESTIONNING  

CREATING OPPORTUNITIES   

Young people show raised awareness and reflection of the issues surrounding 
citizenship and positive integration in the UK. Young people are given 

opportunities that inspire them in education, careers and culture.  

Young people are 
exposed to under-

explored histories or 
given opportunities that 

promote opportunities to 
under-represented 

groups  

Young people are given a 
range of unique 
experiences that 
highlight the rich 

heritage and diverse role 
models in Britain 

Creating opportunities for 
young people to discuss 

positive integration, 
community cohesion, 

equal opportunities and 
extremism  

Young people are able to 
identify a broad range of 
opportunities that relate 

to their lives and histories 
that reflect their 

experiences 

Young people gain 
confidence to take action 
to create a fairer, more 

representative and equal 
society 

Young people are 
empowered to pursue 

careers and opportunities 
in areas where they have 
been traditionally under-

represented   

Young people are 
inspired to develop 

greater interest and are 
able to see opportunities 

are ‘for them’ 

Working with under-represented young people to encourage positive integration into 
British Society. Widening opportunities to promote and support positive action and 

choices benefiting local communities and wider society 

Helping to create a 
more equal, fair, 

and representative 
UK society 

Assemblies 
and 

workshops 

 

Diversity 
Programme 

– trips  

 
Webinars  

Interfaith 
Iftars  

Young people are 
encouraged and 

supported to discuss 
societal issues and 

develop strategies to 
tackle them 

Young people are 
challenged to think 

differently about the 
opportunities available 

to them 

Award & 
Mentoring 

scheme  
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Results  
 

Section One: Careers & 

Opportunity workshops 

 
Five career and opportunities workshops 

were delivered. The evaluation of each 

workshop is presented below in section 1.   

 

FCDO Services 
 

 
 

The FCDO Services workshop aimed to 

highlight career pathways that protect 

people, information, and government 

buildings around the world every day. The 

Chief Finance Officer and BAME Champion 

opened the presentation with some 

reflection on her career journey and the 

commitment of the organization to 

increase diversity. She also highlighted the 

range of career pathways FCDO services 

offer, from apprenticeships to graduate 

pathways. A representative from NACE 

then presented his work which ranged 

from threat intelligence to counter-

eavesdropping. The students were also 

advised on their safety online, building 

their practical knowledge. 

 

 “We wanted to run a day with FCDO 

Services because of the value in introducing 

diverse young people from minority 

communities and deprived areas to the vast 

range of STEM-related career opportunities 

that FCDO Services provides. Hearing about 

apprenticeships schemes like those offered 

here can be invaluable for young people to 

develop ideas and raise their aspirations for 

the future.” 

Naz Legacy Foundation  

 

Sample Group 
54 students from three schools attended 

the FCDO services presentation. 56% of 

the students provided feedback. 83% of 

the respondents were male and 17% 

female. 92% were from BAME 

backgrounds. All students were between 

14-16 years old.  

 

Raising Awareness  
 

The presentation was able to raise 

awareness of the FCDO services. 67% of 

the students had not, or were not sure, 

that they had heard of FCDO Services 

before the session. As shown in the chart 

below, 

 
 

After the session, 73% of the students felt 

more informed about the work of the 

FCDO services and the Civil Service, as 

shown in the chart below 

 



12 
 

 
 

 

“The session made me realize that there are 

occupations I haven’t heard of, so I want to 

research more”  

 

“I thought it was very hard to get into 

before”  

 

Raising Interest 
 

The presentation was able to raise interest 

in working in the civil service or FCDO 

services for some students. 23% of the 

students expressed a further interest in 

FCDO Service and Civil Service work. 43% 

were not sure and 33% did not express 

further interest. As shown in the chart 

below, 

 

 
 
 

“I may apply for an apprenticeship, the 

reason for this is that it could work well for 

me”  

 

“I learnt more about career paths that I can 

choose after I finish school and that my 

choices are not limited to typical jobs like 

doctor or engineer”  

 

Impacts  
 

70%* felt that FCDO Services and the civil 

service were approaching diversity and 

inclusion well 

 

67% felt that the session improved their 

knowledge of FCDO Services  

 

53% said that the session encouraged 

them to think differently about  

opportunities available at FCDO Services 

or the Civil Service 

 

45% said that the presentation was 

inspiring and 23% said that it was 

enjoyable. 

 
(*percentages combine the ‘agree’ and ‘strongly agree’ 

ratings) 

 

What surprised the students 

about the webinar? 
 

The students were asked an open-ended 

question about what surprised them about 

the webinar with FCDO services. 35% were 

surprised about the range of career 

pathways, 30% about the importance of 

cyber security and 20% about the activities 

that FCDO services undertake.  
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“It surprised me how many jobs there are 

available”  

 

“I learnt to be more careful how I use the 

internet as people can access my 

information without me knowing. I should 

also treat all phones or devices as 

compromised when saving important 

information”  

 

“You shouldn’t say your password verbally 

if you are sharing it with someone. You 

should write it on a single piece of scrap 

paper and shred it afterwards”  

 

What did the students learn? 
 

The students were asked an open-ended 

question about what new knowledge had 

learnt. 50% had learnt information about 

cyber security and 17% about career 

opportunities at FDCO services and 11% 

about the range of career opportunities 

available at FCDO Services.  

 

 
 

“I learnt about the vast array of 

apprenticeships available in the Civil 

Service department”  

 

“I learn how much more we need to do to 

protect our information and ourselves” 

 

What interested the students 

about the session? 
 

The students were asked an open-ended 

question about what most interested them 

about the presentation. 35% of the 

students found the interactive element of 

the presentation the most interesting part. 

23% were interested in the career 

opportunities and 18% found the cyber 

security information of interest. 

 

 
 

Range of 
career 

opportunt
ies

35%

FDCO 
services 
activities

20%

Importanc
e of cyber 
security 

30%

Nothing 
15%

Cyber 
Security 

50%

Career 
Opportuni

ties
17%

Presenter 
career 

pathways
11%

Nothing 
22%

Interactiv
e quiz and 

Q&A
35%

Career 
Opportuni

tes at 
FDCO 
23%

Cyber 
security 

18%

Presentati
on and 
video
12%

Nothing 
12%
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“What interested me was to learn about the 

variety of opportunities available to us after 

year 11”  

 

“I was interested to learn about how people 

can track information and speech in many 

different forms”  

 

Has the session made students 

think differently about career 

opportunities? 
 

Just under half of the students (48%) felt 

that the session had enlightened and 

made them think differently about careers 

options in the future, specifically many of 

the students commented that the session 

had enabled them to see that there were 

more opportunities available than they 

were aware of previously.  

 

 

Improvements  
The students found the presentation 

informative, and it was able to open their 

eyes to new opportunities that they may 

not have heard of or considered before. 

However, the webinar format of the 

presentation, even with efforts made to 

integrate interactive elements, was not 

able to enthuse or entertain the students 

as anticipated. For some schools, the 

audio was not clear, and this impacted on 

their enjoyment and reception of the 

presentation. A few students commented 

that the presentation was a ‘bit confusing’ 

or ‘boring’ with too much talking and not 

enough interaction. Although the 

presentation included some interactive 

elements, these were mostly accessible via 

mobile phone and some of the schools do 

not permit mobile phone usage in school 

resulting in students being excluded from 

this activity. The lack of voice interaction 

(communication was only possible 

through the typed ‘chat’ function) also 

limited the enjoyment for the students. 

The responses given by the students have 

been charted below, 

 

 
 

Star Rating 
The students rated the FCDO Services 

workshop ‘Good’ (3 ½ stars out of 5) 

 

Met Police Workshop 
 

 
 
The MET Police delivered a 2 ½ hour-long 

virtual workshop that aimed to highlight 

the diverse range of careers available at 

the MET Police as well as challenge some 

of the negative perceptions or 

preconceptions that are sometimes 

associated with the police (institutional 

racism, diversity and inclusion in the Police 

and stop and search practices). This was 

More 
opportu

nities 
48%

No, 
already 
decided 
(didn't 

change …

More 
interactio

n and 
variety

20%

More 
engaging 

and 
enjoyable 

(less 
talking)

36%

Better 
Audio/pla

nning
20%

Prefer 
face to 

face 
contact

7%

None
17%
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particularly pertinent as the schools that 

engaged have a high number of students 

from BAME backgrounds.  

 

The workshop was delivered by a diverse 

panel of 19 Police officers, 

support/administration staff, and 

detectives who all worked in different 

departments at the MET, many were from 

BAME backgrounds. Breakout rooms were 

utilized to discuss specific topics with 

students of different age groups. The 

breakout rooms provided an informal 

opportunity for students to discuss the 

specific issues highlighted by the 

presenters. The issues discussed were, 

Stop and Search and Vulnerabilities 

(sexting and child sexual 

exploitation).  The session culminated in a 

careers panel where the students learned 

about the different career paths within the 

police service - including forensics, serious 

crime investigations, and covert policing.  

An opportunity for students to ask 

questions about the roles highlighted by 

the representatives from each area was 

provided at the end of the workshop.   

 

The workshop presented the students with 

an opportunity to have an honest and 

open discussion with members of the MET 

Police and to tackle head-on some of the 

perceptions that had been identified in the 

pre-survey (see below)  

 

 
Virtual Presentation was given by MET Police to 205 

secondary school students  

 
PC Keyur Patel talking to the students about 

empowerment and knowing their rights. 

 

Sample Group 
 

205 students from five secondary schools 

in London attended the virtual MET Police 

Diversity Day workshop. 41% returned 

online surveys to feedback on the event. 

50% of those were male, 47% female and 

3% preferred not to state their gender. 

95% of the students were from BAME 

backgrounds (with the vast majority, 67%, 

from British Asian or South Asian 

background). All students were aged 

between 12 and 14 years old.  

 

Prior Perceptions of the MET 

Police (pre-workshop) 
 

Before the workshops class teachers were 

asked to collect the students' perceptions 

of the MET police using three questions: 

What are your perceptions (thoughts) 

about the MET Police? 

 

Have you heard anything about the 

MET Police that concerns you? 

 

If you could change one thing about 

the MET Police, what would it be? 

 

70 students responded and the results of 

the three questions are presented below, 

 

Question 1: What are your perceptions 

of the MET Police? 
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The students’ open-ended responses were 

coded into the following themes and are 

shown in the chart below,  

 

 

50% gave Positive Statements (i.e., “the 

Met police are very hardworking and 

dedicated people. I believe we are very 

lucky to have these people in this country 

to help us when we are in need of help”, 

“The Met police are very strong and 

confident people” or, “I think that they 

always deal with the problems correctly” 

18.5% gave Factual Statements (i.e., 

“they are responsible for law enforcement” 

or “they are Police who work in London”) 

8.5% gave Negative statements (i.e., 

“they can be violent and not be ready” or 

“most police keep you safe, but some don’t 

care about you”) 

23% had No option or did not know. 

 

Question 2: Have you heard 

anything about the MET police 

that concerns you? 
The open-ended comments were themed 

into the following themes and shown in 

the below chart,  

 

 

77% had no concerns about the MET 

Police 

13% had concerns connected to racial 

stereotyping or police violence following 

occurrences in the US (connected to the 

Black Lives Matter Campaign) i.e. “That 

they don’t tend to treat all Different people 

of different skin colour the same” or “some 

police officers are racist” or “I heard about 

Black Lives Matter protests” 

 

6% commented the police ignoring 

some crimes or being too 

selective/harsh. i.e., “Many crimes are 

ignored such when my aunties house got 

robbed it was completely ignored” or “you 

should save anyone not just pick and 

choose”  

4% provided positive statements about 

the Police. i.e., “I heard that they are very 

good with their job as well as dealing with 

crimes”  

3% were not sure  

 

Positive 
statements 

50%

Factual 
Statements

18%

Negative 
statements 

9%

No 
answer/did 
not know

23%

Prior Perceptions of MET Police 

No 
concerns

77%

Concerns 
over racial 
stereotypin

g and 
violence 

13%

Police 
ignoring 
crime or 

being too 
harsh

6%

Positive 
statements

4%

Students concerns about the MET 
Police (pre-workshop)
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Question 3: If you could 

change one thing about the 

MET Police, what would it be?  
The open-ended comments were coded 

into the following themes,  

 

36% would change nothing or were not 

sure  

13% would like the police to treat 

everybody fairly, equally and with respect 

12% would like the police to be quicker to 

respond to crime/solve more crimes 

8% would like the police to be less 

aggressive or violent when arresting 

people 

7% would like more police officers in the 

force 

5% would like to see stricter 

laws/punishments for criminals (incl. use 

of guns – 1 comment) 

5% wanted to see more police in or 

working with their local communities  

4% suggested more pay for the police 

4% suggested employing a more diverse 

police force (including different genders, 

religions and race) 

3% wanted to see a change to the Police 

‘Stop and Search’ policy 

1% respectively wanted to see a stop to 

less important fines and for the police to 

follow the laws themselves.  

The three questions that were asked 

revealed an interesting combination of 

thoughts from the students. On the one 

hand, only 8.5% of the students presented 

negative statements about their 

perceptions of the MET Police and 75% 

had no concerns about the MET Police, 

but when asked what could be changed 

about the MET Police, 64% of the students 

provided a suggestion on how to improve 

the MET Police.  These centered on 

treating people fairly, equally, with respect 

and in a non-violent manner. The focus 

was also on improving response times to 

crimes and the success rate in solving 

crime and creating a larger and diverse 

police force that is more visible in the 

community.  

 

The Workshop 

 

Out of those who responded to the 

feedback survey, 44% of the students had 

heard a talk about police practice and 

careers before. 39% had not and 17% were 

not sure. Therefore, for nearly 40% of 

the students, this was the first talk they 

had attended that was given by the 

MET Police.  

 

Raising Awareness 

 

Following the workshop, 92% of the 

students who responded to the survey felt 

more informed about the roles and 

opportunities available at the MET Police.  

 

“I now know that there is a vast number of 

jobs across the MET police thanks to this 

session” 

 

 

“There is a wider range of careers within 

the MET that I had not been aware of and 

diversity which I assumed was nonexistent” 

 

Changing Perceptions  

 

73% of the students who responded to 

the survey said that the workshop had 

helped to change or challenge their 

perceptions or pre-conceptions about the 

MET Police as shown in the chart below,  
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A further breakdown of the 65 comments 

provided by the students revealed that, 

 

25% of change was connected to finding 

out more about, and being more informed 

about, the roles and career opportunities 

at the Police force (incl. pay and variety) 

22% already had positive attitudes so 

perceptions didn’t change 

17% of students said that they now had 

more respect for the police and what they 

do 

12% of the students had their perception 

challenged about the diversity and 

inclusiveness of the police force and felt 

that they were less racist than thought. 

11% now perceived the police to be more 

friendly, kind, and helpful than thought. 

5% felt that the workshop helped them to 

understand some police practices better 

(such as stop and search) and to question 

the media portrayal of the police. 

9% gave other answers (or suggested their 

perception had changed but did not 

specify how) 

The responses given by the students 

address some of the preconceptions and 

perceptions that the students had 

expressed before the workshop. Some 

quotes from the students that reflect these 

changes are presented below, 

“What has changed about my perceptions 

is that I realised that they are quite 

misunderstood, especially by the youth. 

(And) there are people who are a part of 

the MET Police who are racist, but it does 

not mean that all of them are, and it makes 

a very small number” 

 

“It has made me appreciate the MET police 

more for what they do to protect the 

community” 

 

“my perception towards police has changed 

and got me interested in the job. I also like 

what they do more than before” 

 

“Yes, my thoughts on the police have 

changed because I never knew how many 

cases they have to handle” 

 

“I used to think that they were a bit unfair 

but now I realised they are really good and 

helpful” 

 

“I always use to think of police as scary 

people, but they are just there to help” 

Impact of the Workshop 

 

91% ‘agreed’ or ‘strongly agreed’ the 

session had improved their knowledge of 

the MET police 

 

Yes, 
changed 

perceptio
ns

73%

No
14%

Not sure
13%

Has the workshop changed student 
perceptions about the MET Police?
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72% ‘agreed’ or ‘strongly agreed’ that the 

session encouraged them to think 

differently about opportunities available in 

the MET Police  

 

67% ‘agreed’ or ‘strongly agreed’ that the 

session was inspiring  

 

61% ‘agreed’ or ‘strongly agreed’ that the 

session was enjoyable 

 

60% ‘agreed’ or ‘strongly agreed’ that the 

MET Police are approaching diversity and 

inclusion well 

 

 

Knowledge Gained  
 

The students were asked an open-ended 

question about what they had learnt 

during the session. 91% of the students 

felt that the workshop had improved their 

knowledge of the MET Police and 78 

students were able to give further 

explanations of knowledge gained, these 

have been themed into the following areas 

show in the chart below, 

 
*% of answers in each theme  

 

The students provided a range of learning 

outcomes that illustrated the broad range 

of areas covered within the workshop. 

Most of the students had learnt more 

about the range and types of careers 

available at the MET Police (most of which 

they did not know about before). For 

example, 

 

“I learnt that policing is a wide field, it has 

many things like surveillance, detectives, 

forensics and more. I have learnt about the 

ways the officers carry out their jobs” 

 

And  

 

“There are many different roles in MET 

police and some of them have got nothing 

to do with arresting people” 

 

Several students learnt more about the 

stop and search procedures and were now 

more informed about why it is done, their 

rights and what it involves. As 

demonstrated by the following comments, 

 

“I learnt about the rights I have during a 

stop and search and the different 

departments in the MET Police” 

 

“I learnt that stop and search is very 

important” 

 

 “I have learnt about stop and search and 

the rights people have about a lot about 

what the police do” 

 

Other students gained a wider 

understanding of general police practices 

and procedures, for example, 

 

“There are different ways they approach 

situations, and they are thought out 

carefully” 

 

And some felt that the workshop made 

the job more interesting and challenged 

1

5

6

8

9

10

18

44

Sexting laws

Learnt about inclusiveness
and diversity

Leant about police cadets

Leant about police practices
and procedures

No Answer

How interesting and fun the
job can be

Learnt about Stop and
Search

Range of roles in MET Police

Knowledge Gained (by theme)
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their thoughts about the police, as 

illustrated by the following comments, 

 

“They came across really kind helpful and 

loving” 

 

And  

 

“I thought the police officers just walked up 

and down the street but no it’s not true, 

they are amazing people who do lots of 

awesome things” 

 

Some students commented that they 

learnt that the police were more inclusive 

and diverse than previously thought. A 

selection of the student’s comments is 

presented below, 

 

“there’s more diversity than I thought” 

 

“I learnt how inclusive the police are” 

 

“I leant that the police are not all racist” 

 

further,  

 

“I learnt that there is more diversity and 

about what it means to be a part of the 

police” 

 

What Interested the students 

about the workshop? 

 

The students answered an open-ended 

question asking them what they had 

found most interesting about the 

workshop. 79 students gave a response to 

this question. These have been themed 

into the following, The Police Presenters 

and their stories, the different roles & 

knowledge of the MET Police, Stop & 

Search procedure, Q&A breakout sessions, 

Information about the Police cadets, and 

‘other’. The themes are summarized in the 

below chart, 

 

 
 

Most of the students found the personal 

stories and information about the different 

roles in the MET Police the most 

interesting part of the workshop and 

appreciated being able to ‘meet’ and talk 

to individual members of different teams 

(the detectives, forensics, 

surveillance/investigations). As illustrated 

by the comments below, 

 

“What interested me most was the fact that 

many different types of Police came and 

talked to us about their part of the MET 

section” 

 

“I was really interested in the personal 

stories and experiences some officers were 

sharing” 

 

“I was interested in the forensics and 

learning about finger-prints” 

 

The Police 
Presenters 
and stories  

53%

Different 
roles & 

knowledge 
in MET

19%

Stop and 
search

10%

Q&A and 
Breakout 
Sessions

5%

Cadets
4%

Other 
4%

No Answer 
5%

Most Interesting part of 
workshop
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Did the workshop make 

students think differently 

about a career with the MET 

Police? 

 

The students were asked an open-ended 

question asking them if the workshop had 

made them think differently about a 

career with the MET Police and why? 84 

students responded. The responses 

showed that just under half of the 

students were thinking differently about 

careers available at the MET Police as 

shown in the chart below.  

 

 
 

Many of the students stated that they 

were now thinking of pursuing careers in 

the MET Police, as illustrated in the 

following comments, 

 

“Yes, because before this session I never 

knew that are a lot more departments and 

now I can see which fits me perfectly” 

 

And  

 

“Yes, because I now understand that so 

much misinformation has been spread 

regarding it and it is painted as a racist 

group. However, it is rather a stable, 

inspiring, and brave organization working 

to tackle crime and something I would be 

interested in partaking in, in the future” 

 

And further, 

 

“Yes, it has because it has shown me that 

there are many opportunities available and 

working in the Met Police doesn't mean 

doing one specific thing. You can do many 

other things if you don't want to work on 

the front line like such as: investigating 

murders, working in offices, answering calls 

etc.” 

 

 

Improvements 
The students were asked how the 

workshop could be improved. 30 students 

provided suggestions. The main 

improvements concerned the length of 

the workshop which was felt to be too 

long (nearly 2 ½ hours). It was suggested 

it could have been split between two days 

or have included more frequent breaks to 

stretch legs and refocus. Additionally, less 

talking and more interaction was 

requested by many of the students. The 

interactive ideas given included: a 

presentation with pictures; having a virtual 

tour of the MET Police; a quiz or a practical 

experiment connected to forensics (that 

could have been pre-delivered to the 

school). Ultimately, the students wanted 

more interaction – including more time for 

questions.  

 

The large audience size was noted by 

some of the students who felt smaller 

groups with more individual attention was 

preferable. Alternatively, some students 

thought that if a large group with a variety 

of schools was involved, then more time 

for the schools to discuss issues with the 

other schools would have been 

interesting.  

 

 

Yes
48%

No
32%

Maybe
7%

No 
Answer

13%

Has workshop made students think 
differently about careers in the MET 

Police 
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Star Rating  
 

The students rated the MET Police 

Workshop ‘Good’ (3.9/5 stars) 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Parliament Workshop and 

Member of Parliament Q&A   

 

 

 

 
Stella Creasy (MP Walthamstow) Q&A session.  

 

On the 21st of January 2021, The Diversity 

Programme hosted an Introduction to 

Parliament virtual workshop led by the UK 

Parliament Education Team. This was 

followed by an optional Question and 

Answer session with local members of 

Parliament (MPs), Stella Creasy (MP for 

Walthamstow) and Wes Streeting (MP for 

Ilford North and Shadow Minister for 

Schools). The Q&A session presented the 

students with an opportunity to discuss 

the issues that are important to them and 

their community directly with their MP.   

 

Five schools from the MP’s constituency 

areas were invited to join. At the time of 

delivery, all schools were teaching remotely 

due to the third lock-down in the UK (Jan-

March 2021). All students ‘Zoomed’ in from 

their homes. Despite this barrier, a total of 

225 students attended the Introduction to 

Parliament Workshop with around a 

quarter staying on for the MPs Q&A.  

 

Sample Group 
 

25 students completed the evaluation 

following the workshop sessions. This 

represents only 11% of the total attendees 

and is a lower figure than expected 

because students were remote learning at 

the time. The feedback was collected from 

a sample of students from each of the 
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schools. 65% of the respondents were 

female and 31% Male (4% prefer not to 

say). Respondents ranged from age 12 to 

age 17 and 81% were from BAME 

backgrounds.  

 

Raising Awareness   
58% of the students who responded to the 

survey had not experienced any 

workshops relating to Parliament or had 

attended an MP Question and Answer 

session before. This indicates that the Naz 

Legacy Foundation’s MPs and Parliament 

Diversity Day was able to present new 

opportunities to over half of the students, 

as shown in the chart below, 

 
 

 

Following the workshop and Q&A, 88% of 

the students felt more informed about the 

role of Parliament and MPs, as shown in 

the chart below.

 

This indicates that the session was able to 

present new information and knowledge 

even to students who had already had a 

similar experience before (see above) 

 

Changing Perceptions  
The students were asked whether the 

workshop and Q&A had changed their 

perception of MPs and Parliament. 54% of 

the respondents felt that the session had 

changed their perception of the role of 

MPs and Parliament. Twelve respondents 

explained as to why their perceptions had 

been changed, 

 
Both workshops were able to challenge or 

change some of the students’ perceptions 

about MPs and/or Parliament. Following 

the MPs Q&A, the students felt more in 

touch with their MP and had a better 

understanding of the backgrounds of the 

MPs and how they relate to their own. As 

one student commented of the Q&A with 

Wes Streeting, 

 

“Understanding the MP's upbringing and 

background and how it affects his political 

views - he was more sympathetic and 

considerate than I initially assumed” 

 

And another suggested, 

 

“They’re more in touch with the public than 

I thought”  

No, I have 
not been to 
a workshop 

about 
parliament 

befor
16%

Yes, I have 
been to a 
workshop 

about 
parliament 

before
19%Yes, I have 

been to a Q 
& A session 
with MPs 

before
23%

No, I have 
not been to 

a Q & A 
session 

with MPs 
before

42%

More 
Informed 

88%

No/Not 
sure
12%

Importance/
Role of MPs

27%

Feeling more 
intouch with 
MP/feeling 

like MPs 
understand 

young 
people

37%

Learnt more 
about 

politics/more 
interesting 

than thought
27%

Knowing 
how to 

contact MP
9%
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The workshop and MPs Q&A were also 

able to highlight to the young people the 

important role that MPs have in British 

Politics. As one student commented, 

 

“I used to think that the MPs didn’t have 

that much of a big role and now I do” 

 

And another, 

 

“I didn’t know how important the job of an 

MP is in your local community” 

 

In addition to this, the students felt that 

the workshop and Q&A was an 

opportunity to gain new knowledge that 

also challenged their perceptions. This is 

illustrated by the following comment, 

 

“I did not know much about Parliament 

before today, but now I know how it works 

and people's roles” 

 

Furthermore, the sessions were able to 

highlight the ways that young people can 

contact their local MPs. 

 

Impact of the workshop  

 

84% felt that the session increased their 

knowledge and understanding of MPs and 

Parliament 

 

79% felt that the session was enjoyable 

 

76% found the presentation inspiring 

 

68% were encouraged to think differently 

about opportunities available to them in 

politics 

 

52% thought that politicians and 

parliament are approaching diversity and 

inclusion well 

 

What new knowledge did the 

students learn? 

 

84% of the students felt that they had 

learnt new knowledge and understanding 

about Parliament and the role of MPs (see 

above). The students were asked an open-

ended question about what they felt they 

had learnt during the sessions. The 

answers were themed and grouped into 3 

main areas, insight into House of 

Commons and House of Lords, the role 

and working life of an MP, and insight into 

decision making in their local area. These 

are presented in the chart below,  

 

 
The three themes are illustrated in the 

following comments, 

 

Insight into Houses of Parliament and 

Lords 

 

“I learned the roles of different people in 

Parliament, how they become an MP and 

how important their jobs are for the 

country”  

 

“I learned that there are two houses: The 

House of Lords and The House of 

Commons” 

 

Role & working life of an MP 

More 

Insight 

about 

Houses of 

Parliament 

and Lords

53%

Role and 

working life 

of an MP

35%

Insight into 

decision 

making in 

local area

12%

Knowledge Gained (n=17)
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“I learnt about the role of the MPs, what 

they do, and how our local MP, can help 

change the area, and provide us with good 

information” 

 

“I learnt that results take more time than I 

imagined and that campaigning is more 

important than I imagined as well” 

 

Insight into local decision making 

 

“I learnt that our local MP is trying to 

improve temporary accommodation in our 

area”  

 

What Interested the students 

about the workshop? 

 

The students answered an open-ended 

question asking them what they had 

found most interesting about the 

workshop. 16 students responded to this 

question as shown below, 

 

 
 

68% of those found the Q&A session the 

most interesting part of the presentations. 

The comments given by the students 

reflected their appreciation of being able 

to put questions to MPs and to be able to 

hear about the MPs own life and journey 

into Politics. One student commented, 

 

“I was interested in the fact that we were 

able to ask questions to our MP and get to 

know his background and way of life” 

 

And another said, 

 

“I was interested in the MP's political views 

- he seemed to really care about the young 

people's views in his constituency” 

 

And another, 

 

“I was interested to hear how easy going 

and hardworking Stella Creasy is”  

 

Some of the students found the 

Introduction to Parliament Workshop the 

most interesting session, as one student 

commented, 

 

“The Parliament session was very 

interesting. I am now able to understand 

more about how The Commons and The 

Lords work - and how it has changed since 

COVID” 

 

Students also commented about the easy-

going and relaxed nature of the 

presentations,  

 

“I liked the fact that it was really easy-

going and the women who presented were 

really nice and answered our questions” 

 

 

Did the session encourage 

students to think differently 

about careers in politics or 

about the contribution they 

can make?  
The students were asked an open-ended 

question about whether the session made 

68.75

31.25

Q&A with MPs

Introduction to

Parliament

Most Interesting thing about the 

presentation
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them interested in pursuing a career in 

politics, or getting involved in campaigns 

or social action to have their voice heard? 

18 students presented an answer to this 

with 78% of those suggesting that the 

workshops have made them more 

interested (56%) or possibly made them 

more interested (22%) in getting involved 

in politics or social action in the future. 

One student commented, 

 

“It has made me more interested in raising 

awareness for issues that concern me and 

contacting my local MP to get his opinion 

as he seems very friendly and down to 

earth” 

 

And another suggested, 

 

“It has definitely made me more interested 

in Politics” 

 

And another student commented, 

 

“Yes, I would want to campaign, get 

involved in social action and maybe 

perhaps in the future speak out in 

Parliament. I believe everyone should have 

a right and a say, we should get our voices 

heard, even if we are young. We can 

change the world and empower our peers 

around us too” 

 

And another suggested, 

 

“I would be interested in possibly running 

for MP when I’m much older” 

 

Suggestions for Improvements 

 

Six out of the 25 respondents presented 

improvements for the session. All the 

suggestions related to allowing more 

interaction between the students and the 

speakers, more time for Q&As and more 

interactive activities (polls, activities, 

quizzes etc.) 

 

 

Star Rating  
The students who responded to the 

feedback survey rated the Introduction to 

Parliament and MPs Q&A sessions 4.2 

stars out of 5 (good/excellent). 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

Imperial College London STEM 

workshop 

 

 
 

Imperial College London presented a 

STEMM-focused (Science, Technology, 

Engineering and Maths and Medicine) 

virtual workshop in February 2021. The 

workshop provided an opportunity for 

students with an interest in STEMM or in 

pursuing a higher education route to find 

out what is on offer at Imperial College 

and to learn more about the university 

experience directly from student 

ambassadors via a live Q&A session. The 

student ambassadors were from diverse 

backgrounds and had followed different 

routes to higher education.  
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A slide illustrating career opportunity for 

STEMM graduates  

 

Sample Group 
 

107 students from eight schools attended 

the virtual workshop. 21 feedback forms 

were received from attending students 

(23%) this was lower than expected, but 

due to the difficulties caused by remote 

learning.  

The responses were from five out of the 

eight schools. 52% were male and 48% 

female and all from BAME backgrounds. 

The respondents were all aged between 

14-17 years old.  

 

Raising Awareness  

43% of the students had not attended a 

talk or presentation given by a university 

before. Therefore the Diversity day was 

able to provide new experiences for just 

under half of the students. 

 

 
 

90% of the students who responded to the 

survey were already planning on applying 

to university before the workshop 

presentation (although not necessarily in a 

STEMM subject). 10% of the students were 

not planning on applying to university 

before attending the workshop.  

 

Following the workshop, 14% of the 

students felt that the workshop had 

helped them to decide on a STEMM 

higher-education pathway and 10% were 

unsure about the direction they would go 

in (but had not ruled out a higher 

education pathway). 

 

100% of the students felt more informed 

about the options available at Imperial 

College London following the workshop.  

  

Changing Perceptions  

 

48% of the respondents felt that the 

Imperial College London workshop 

changed their perceptions about the types 

of people who study STEMM at university.  

Had 
attended 
a talk by a 
university 

before, 
57%

Had not 
attended 
a talk by a 
university 

before, 
43%

Prior experience (n=21)
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Only six students offered explanations for 

perception change. Most of the comments 

centred around becoming more aware of 

the broad range of opportunities in and 

around STEMM. As one student 

commented, 

 

“my perception of the different STEMM 

industries you can go into and the skills 

outside that are required has changed” 

 

And another,  

 

“There so many different types of 

engineering that include other STEMM 

subjects such as science” 

 

Impact of the workshop 

The students were asked a range of Likert-

scale questions regarding the impact of 

the workshop. The results showed that, 

 

91% agreed/strongly agreed that the 

workshop improved their knowledge and 

understanding of what is on offer at ICL. 

 

90% agreed/strongly agreed that the 

workshop encouraged them to think 

differently about opportunities available to 

them at university 

 

86% felt that ICL are approaching diversity 

and inclusion well 

 

85% agreed/strongly agreed that the 

workshop was enjoyable 

 

71% agreed/strongly agreed that the 

workshop was inspiring 

 

The students were also asked two 

questions relating to the identity and 

representation of people in STEMM. 

Although, 

 

76% agreed/strongly agreed that people 

similar to them study STEMM subjects 

 

only, 

 

48% agreed/strongly agreed that people 

similar to them go to Imperial College 

London 

These results perhaps show a lack of 

confidence in the student’s perceived 

ability to achieve the results needed to be 

offered a place at Imperial College 

London.  

 

New knowledge learnt 
The students were asked an open-ended 

question about what new knowledge they 

had learnt during the workshop. 15 

students provided responses, and these 

have been grouped into the following 

themes, the range of career options 

through studying STEMM (including law), 

the range of facilities and social 

opportunities at Imperial College, 

Information about the application 

process/personal statement and finding 

and bursaries available. These are shown 

in the below chart, 

Yes, 
perceptio
n changed

48%

No
24%

Not sure
28%

Perception changed about 
types of people who study 

STEMM (n=21)
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What interested to students 

about the workshop? 

 

The students were asked an open-ended 

question about what interested them most 

about the Imperial College London 

Workshop. 15 students offered 

explanations, and these have been 

grouped into two themes, ambassador 

Q&A session and the range and versatility 

of pathways/facilities on offer through 

taking STEMM at ICL.  

 

 
 

 

Ambassador Q&A  

 

“The student Q&A was the most interesting 

part. They offered us information on 

volunteering opportunities and work 

experience during and after University. It 

was really helpful to hear the students 

thought process prior to deciding what they 

would want to study” 

 

“The Q&A interested me the most because 

it settled some of the worries, I had about 

applying to university due to COVID” 

 

The range and versatility of 

pathways/facilities on offer through 

taking STEMM at ICL 

 

“I was interested to hear about the various 

employment opportunities and pathways 

from the versatility of taking STEMM 

subjects” 

 

“I was interested in the non-STEMM courses 

that are also available at University College 

London”  

 

 

Did the session encourage 

students to think differently 

about pursuing a career in 

STEMM?  

 

The students who responded to the survey 

were on the whole students who already 

had an interest in STEMM careers and a 

STEMM trajectory. Therefore, for these 

students, the workshop served to provide 

more targeted information about ICL and 

STEMM careers and in some instances 

strengthened their desire to pursue 

STEMM at Imperial College London, 

 

“It has definitely strengthened my current 

thoughts of studying medicine” 

 

and  

The range 
of career 
directions 
avilable 
through 
STEMM 

37%

Applicatio
n 

process/p
ersonal 

statement 
advice

25%

Range of 
facilities/s

ocial 
events at 
Imperial 
College

25%

Funding 
and 

bursaries 
13%

New knowledge learnt (n=15)

Ambassad
or Q&A

60%

The range 
and 

versatility 
of 

pathways/
facilities 
on offer

40%

Most interesting part of the 
presentation (n=15)
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“It has inspired me” 

 

Further Ratings 

 

70% of the students would recommend 

the workshop to a friend 

 

65% rated the overall activity as 

good/very good 

 

70% rated the presenters, ambassadors, 

and organization as good/very good 

 

Suggestions for Improvements 
Only four students offered improvements 

to the workshop. Two were connected to 

solving technical issues that arise with 

online delivery (sound quality/links) and 

two students suggested more interaction 

and more engaging activities for the 

students to take part in.  

 

Star Rating 

 

Overall, the Imperial College London 

workshop was rated 4.1 out of 5 stars 

(good/excellent) 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Ernst & Young (EY) Workshop 

 

 
 

Ernst & Young (EY) employees presented a 

workshop about how to break down 

barriers and kick-start their careers. This 

was presented by EY employees who have 

done just that – including EY partner Arun 

Batra OBE who heads up EY’s Culture, 

Diversity, and Inclusion Department.  

 

The workshop aimed to showcase 

opportunities available to all at EY and 

provide an opportunity for students to 

take part in a live Q&A with EY 

representatives.  

 

 
EY employees Q&A with students 

 

Sample Group 
The workshop was presented to 45 

students in four schools. 17 students 

completed feedback forms. These were 

collected from three of the schools and as 

one of those schools was a single-sex girls’ 

school, the sample was skewed towards 

70% girls. All respondents were from 

BAME backgrounds and ranged from the 

age of 14-17 years old.  

 

Raising Awareness 
75% of the respondents had not heard of 

the Ernst & Young (EY) organization 
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before the session. After the session, 88% 

felt more informed about EY and what 

they do.  

 

Changing Perceptions 
76% of respondents felt that the workshop 

challenged or changed their perception 

about the careers available to them,  

 

 
The students were asked an open-ended 

question about how their perceptions had 

changed. Seven students presented 

explanations that principally centred on 

the range of options at EY which do not 

follow the traditional A-Level-University 

route. For example, one student 

commented, 

 

“I thought grades and what you chose was 

everything, and now I know you can still 

get so many careers without having the 

STEM subjects everyone believes you need” 

 

And another, 

 

“I have become more open-minded about 

apprenticeships and am fully informed 

about how they work” 

 

Impact of the workshop 
 

82% agreed/strongly agreed that EY were 

approaching diversity and inclusion well 

 

76% agreed/strongly agreed that the 

workshop improved their knowledge of EY 

careers 

 

65% thought that the workshop 

encouraged them to think differently 

about career opportunities  

 

65% found the presentation inspiring 

 

53% agreed/strongly agreed that the 

workshop was enjoyable 

 

What new knowledge did the 

students learn? 
 

The students were asked an open-ended 

question about what they learnt at the 

workshop. Only seven students responded 

to this question. These answers, as with 

the perception question, were focused on 

learning about apprenticeships and work 

experience. One student commented 

about the equal opportunities available at 

EY, 

 

“I learnt how EY treats its workers, and it is 

a really nice place to work. I also learnt 

about the different sectors there is to 

choose to work in” 

 

What interested the students 

about the workshop?  
 

The students were asked an open-ended 

question about what most interested them 

about the workshop. 13 students 

responded, their responses fell into four 

key themes: Apprenticeship routes into EY, 

Staff Experiences/stories, The range of 

career pathways at EY and the Diversity of 

the Staff at EY – as shown in the below 

chart, 

 

Yes, 
Perceptio
n changed

76%

No
6%

Not sure 
18%

Perception changed about types of 
careers available 
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Did the workshop encourage 

the students to think about 

pursuing a career in this area?  

 

8 students said that the workshop had 

made them more interested in pursuing a 

career in this area.  

 

 
The explanation offered by the students 

reflected the diversity and inclusion of EY 

& the range of opportunities open to 

people from different attainment levels, as 

one student commented, 

 

“The diversity is definitely something I 

would look for in a workplace as well as 

being able to get halal food. Respect is 

most important so EY is something which 

will definitely be in my mind when looking 

for internships” 

 

And another said, 

 

“Yes, I am interested. Mainly because of the 

diversity which is quite rare in firms like EY” 

 

Some students found it reassuring that the 

traditional University pathways were not 

the only way to enter a company like EY. 

As one student commented, 

 

“My grades have never been the best which 

means I’ve been rejected from a lot of 

places, and I haven’t been able to do what I 

want due to my grade. I feel like this will 

give me a great opportunity to explore new 

things and get a better understanding of 

what is on offer” 

 

For others, it was a new experience that 

piqued their interest, 

 

“I would be interested in working for EY. I 

really intrigued by the way they spoke 

about working at EY and would like to 

experience it for myself” 

 

11% of the students were not sure that the 

workshop directly impacted career choices 

but felt that it helped to provide more 

information about options available to 

them.  

 

Suggestions for improvements 
Two students offered suggestions to 

improve the workshop. Both suggested 

more entertaining and interactive activities 

that students could have got involved in.  

 

Apprentis
hip routes 

into EY
39%

Experienc
es of EY 

staff
23%

The range 
of career 
pathways 

at EY
23%

The 
diversity 

of the 
staff at EY

15%

What interested students about 
the workshop? 

Yes
44%

No
17%

Not sure
11%

No 
Answer

28%

Has the workshop encouraged 
them to pursue a career in this 

area?
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Star rating  

The students rated the Ernst and Young 

(EY) workshop 4.1 stars out of 5 

(good/excellent) 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Section Two – Community 

Cohesion: Extremism, Hate 

Crime & Civic Action 

Workshops  
 

The Naz Legacy Foundation delivered a 

two-part series on tackling hate crime and 

extremism and positively countering this 

with civic participation. These were 

delivered to 11 secondary schools across 

London reaching 670 students. 

 

The workshops were designed for young 

people and focused on tackling hateful 

ideologies and the importance of 

community building and civic participation 

as methods to achieve this. The first 

workshop focused on tackling hate crime 

and extremism - with speakers talking 

about discrimination, prejudice, and 

radicalisation. The two speakers, from 

different backgrounds and experiences, 

were able to bring personal insight to the 

topic and talk about a united goal for 

unity and peace. The speakers were, Imam 

Mahmoud, the ‘hero’ Imam from the 

terrorist attack in Finsbury Park Mosque in 

2017 and a former member of the far-

right who now spends his time educating 

young people about hateful ideologies, 

grooming and the motivation of the far 

right. Together they presented the 

ideology and thought behind extremism 

and hate crime, they warned about the 

dangers and what to do to tackle this. 

 

The second workshop focused on civic 

participation as a positive alternative to 

hateful, intolerant, and extremist 

messages. Young people were taught 

about the democratic process, power 

relationships and how one voice can make 

a positive difference. This workshop aimed 

to empower young people to stand up to 

hate, intolerance and extremism.  
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Sample Group 
670 students took part in the Extremism 

and Hate Crime workshop and 472 of 

those also attended the Civic Action 

Workshop. Fewer students attended the 

follow-up workshop because of school 

timetabling clashes.  

101 feedback forms were received for 

both workshops (65 for workshop 1 and 

36 for workshop 2).  

 

The responses were received from a 

representative sample group from the 

schools engaged of 54% male, 40% female 

and 6% prefer not to say. All Students 

were aged between 14-16 years old and 

90% were from BAME backgrounds 

(predominantly South Asian).  

 

Raising Awareness 
 

Many of the students had received lessons 

or had received opportunities to learn 

about the issues of hate crime, extremism 

and grooming in school before (78%). 22% 

had not had this opportunity before (or 

were not sure that they had). 

 

  
 

Following the session, 45% of the students 

wanted the opportunity to discuss these 

issues further. 31% were ‘not sure’ that 

they would and 25% would not. This 

illustrates that the session was able to 

spark further interest amongst many of 

the students who had already experienced 

other learning opportunities in this area. 

However, it may indicate some learning 

‘fatigue’ around this subject for those 

students who have experienced other 

opportunities to explore this topic 

previously.  

 

Impact of the workshop 
 

The students were asked a range of Likert-

scale questions regarding the impact of 

the workshop. The results showed that, 

 

80% agreed/strongly agreed that the 

session was important 

 

80% agreed/strongly agreed that the 

session improved their knowledge and 

understanding of extremism & hate crime 

 

71% felt that the session encouraged 

them to think differently about how 

communities can work together to tackle 

extremism and hate crime 

 

66% found the session inspiring  

 

60% agreed/strongly agreed that the 

session encouraged them to do more to 

challenge hate crime and extremism 

 

 

Knowledge Learnt 

 

The students were asked an open-ended 

question about what they learnt during 

the session. 41 students responded to this 

question and the answers have been 

themed into the following areas of 

learning presented in the below chart, 

 

Yes
78%

No
11%

Not Sure
11%

Had the students had the opportunity to learn 
about the issues of extremism, hate crime and 

grooming in school before?

Yes

No

Not Sure
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These themes are illustrated in the 

following quotes from students, 

 

Knowledge about the far-right  

 

“I learned that there is an extremist group 

called Far Right” 

 

“I have learnt on the different perspectives 

of Extremism even from an Ex-Far Right 

Extremist” 

 

How to make a difference/civic action 

 

“I have learned that there is hope and 

sessions and programs like this actually do 

make a difference to help people change 

for the better” 

 

“Education is key (to changing people)”  

 

“I learnt about how important it is to stand 

up to hate speech” 

 

“I learnt that everyone in society has a 

responsibility to help out vulnerable 

minorities who are targeted by extremists 

and that there are many things we can do 

to respond to hate crimes” 

 

Knowledge of Islam & Actions and 

beliefs of the Imam 

 

“I learnt about the different meanings to 

the word Islam” 

 

“I learnt more about Islam” 

 

“I learned how Imam Mahmoud got an 

award for shielding the attacker at Finsbury 

Park” 

 

Motivations of extremist groups & 

grooming 

 

“I learned about other reasons why 

individuals may join an extremist group, e.g 

for a sense of belonging”  

 

“I learnt that extremism can be based on 

following role models” 

 

“I learnt about the different type of 

extremist groups and what tactics they use 

to recruit people into believing that their 

ideologies are correct” 

 

Challenged assumptions about 

extremism & hate crime  

 

“I learned that Islam is not the same thing 

with terrorism”. 

 

“I learnt that hate crime can appear in 

many different forms” 

 

 

Understanding more about power and 

the media 

 

“I learnt about power distribution” 

 

“In learnt that social media can influence 

others and can stereotype other religions”  

 

 

Knowledge 
of far right 
groups 27%

How to 
make a 

difference/
civic 

action/educ
ation
19%
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What most interested the 

students about the workshop? 

 

The students were asked an open-ended 

question about what most interested them 

about the workshop. 47 students 

presented responses, and these have been 

grouped into the following 5 themes as 

shown in the chart below, 

 

 
 

The journey of the speakers  

Most of the students (38%) were most 

interested in the story and journey of the 

two speakers. One student commented, 

 

“I found the most interesting part the talk 

delivered by the OBE Imam Mahmoud, as it 

was inspirational” 

 

And another wrote, 

 

“Listening to the story of the ex-far right 

member and seeing how he managed to 

escape from the clutches of the far-right 

and lead a better life” 

 

Another student found the format of the 

workshop interesting, 

 

“Having an Imam and someone who used 

to be part of an extremist group in the 

same Zoom call was really interesting and 

surprising” 

 

Learning more about the far-right  

 

19% of the students were interested to 

learn more about the far right, their 

actions, motivations, and impact. Many 

were surprised that these groups existed. 

One student commented, 

 

“I was interested to hear why Andrew had 

joined the Far Rights group in the first 

place” 

 

And another, 

 

“I was interested to learn about the 

different forms of extremism, learning 

about the history of extremism and the 

examples of extremist groups”  

 

 

Different viewpoints around extremism 

& challenging assumptions 

 

The idea that there are different types of 

extremist groups came as a surprise to 

some of the students. Some of the 

students valued how people are 

challenging the assumption that 

extremism is connected to one religious’ 

group. One student commented, 

 

“In was interested that the words of our 

prophet (peace be upon him) has reached 

the minds of people like Joe Biden” 

  

And another wrote, 

 

“I was interested in the number of extremist 

groups and the impact they have on 

people’s lives” 

 

An example of how people can change  

The journey 
of the 

Speakers 
38%

An example 
of how 

people can 
change

17%

Actions, 
Impacts & 

Motivations 
of the far 

right
19%

Different 
viewpoints 

around 
extremism 

19%

Civic Action
7%

Most interesting part of workshop 



37 
 

17% of the students were interested in 

how the ex-far right speaker had changed 

his views. One comment read, 

 

“I was interested in how the far-right 

speaker had changed his views and his way 

of life” 

 

And another, 

 

“I was interested in the change that one of 

the speakers made by going from being a 

part of a group that promotes and supports 

racism and discrimination to being 

someone who supports all religions and 

ethnicities”   

 

What about the workshop 

surprised the students? 
 

50 students provided free-text comments 

about what surprised them about the 

workshop. These comments have been 

themed into the following six themes as 

shown below,  

 

 
 

The of the six themes, two key themes are 

presented which illustrate how the session 

was able to challenge and educate the 

students about types of extremism and 

methods used to coax people to join 

extremist groups. These are shown using 

the student quotes below, 

 

Misconceptions: Learning about 

different types of extremism/media 

representation. 

 

“I was surprised that there are many types 

of extremism and not the limited amounts 

that I first had in mind” 

 

“I was surprised by the fact that extremism 

is not only for people of religion but anyone 

with absurd views” 

 

“I was surprised that there are different 

forms of extremism, I thought that there 

was only one” 

 

“That Islam is not the same thing with 

terrorism” 

 

“I was surprised to find out that most 

terrorist attacks are targeted at Muslims”  

 

“I was surprised that some (extremist) 

groups are legal and that they aren’t 

stopped by the government” 

 

“I was surprised to find out that all religions 

have a small number of people who are 

extremists” 

 

The reasons for joining extremist 

groups 

 

“I was surprised that a sense of belonging is 

so great and cherished among human 

beings that people would go to extreme 

lengths just to fulfil this sense” 

 

“How people can be very vulnerable, and 

we need to be more aware and not 

ignorant” 

The reasons 
for joining 
extremist 

groups
16%

Actions and 
impacts of 

the far 
right/hate 

crime
20%

How long it 
takes to 
change 

views/how 
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Meeting a 
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and 
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more about 
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22%
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his actions 
& words

14%

Misconcepti
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Learning 
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extremism
16%
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workshop
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“The most surprising thing I learnt was that 

the far-right used conspiracy theories, such 

as COVID-19, as a ploy to push their 

extremist views” 

 

“I was surprised by the other factors that 

influence an individual to associate 

themselves with these extremist groups in 

the first place” 

 

Has the workshop made the 

students think differently 

about how to react to hate 

crime or extremism? 

 

The students were asked an open-ended 

question about whether the workshop had 

made them think differently about how to 

react to hate crime or extremism. 50 

students responded to this question as 

presented in the below chart, 

 

 
 

64% of the students presented comments 

that suggested that the workshop had 

made them think differently about how to 

react to hate crime or extremism, 28% 

were confident that they already had 

strong views and sufficient knowledge of 

how to react to hate crime or extremism 

and 8% did not feel that the workshop 

presented anything that would change the 

way they felt (some said that they had 

attended similar sessions before). 

 

The students who felt the session had 

made them think differently are quoted 

below, 

 

“It has made me think differently before I 

thought people who are in an extremist 

group would have no relevant reason to 

why they commit to these actions but after 

this session, I found it is important to 

understand why they have those views” 

 

“The session has made me understand the 

impact that racism or discrimination has on 

people”  

 

“It has made me think differently because I 

didn’t know it was an extremely serious 

issue” 

 

“It has to an extent as it has shown me how 

much more of an issue it is than I 

previously comprehended” 

 

“It has made me react differently as I feel 

that I should take it more seriously” 

 

“Yes, it has made me think differently 

because it shows it can happen to 

absolutely anyone” 

 

“Yes, it made me realise that Hate and 

extremism can be dealt with, all it takes is 

for someone to stand up for themselves and 

others” 

 

“Yes, it has. I have now learnt how to react 

when I see a person being abused outside 

due to a hate crime” 

 

“Yes, because now I am aware that I can do 

a lot to help out minorities that are 

targeted and I know in which ways I can 

Yes
64%

No 
Change, 

already did 
this
28%

No
8%

Has workshop made student think 
differently about how to react to hate 

crime or extremism?
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do this. For example, if I was to witness 

someone being harassed on the street, I can 

be supportive and ask them if they're okay” 

 

“Yes, allowed me to understand about even 

the small things that we can do to try and 

tackle hate crime” 

 

“Yes, because before the webinar I would 

have kept silent, but I have now learnt that 

you have to stand up against oppression” 

 

For a small percentage of students from 

two schools (both Islamic schools), the 

workshop was not impactful, and analysis 

of their comments suggests that they felt 

that they had already experienced similar 

workshops, as one student commented, 

 

“We've had many sessions on Hate Crime 

and Extremism, so the session didn't make 

me feel any different” 

 

This illustrates the importance of 

undertaking preliminary research with 

schools to understand how to position the 

session in the light of the student's 

previous experiences.  

 

Suggestions for Improvement 
 

18 students offered suggestions to 

improve the workshop. 6 students 

requested more interactive elements to 

the workshop and more interaction 

between themselves and the speakers (i.e., 

by being able to ask verbal questions). 3 

students would have preferred an in-

person format rather than online, and 6 

specified improving the audio and timing 

of the session. Other suggestions were 

connected to having more guest speakers, 

the speakers asking a question of each 

other or follow-on webinars along with 

similar themes.  

 

Star rating  
Overall, the students rated the ‘Exploring 

extremism and hate crime workshop’, 

‘Good/Excellent’ with 4.1 out of 5.  

 

 
 

 

Community Cohesion: Civic 

Action Workshop 
 

 
 

The Civic Participation and Community 

Cohesion workshop was led by The 

Patchwork Foundation. The Patchwork  

Foundation is a UK-based charity 

committed to strengthening democracy. 

Patchwork Foundation works to equip 

young people with the necessary skills and 

experience to encourage active 

participation in democracy and wider civil 

society.  

 

The workshop was a natural progression 

from the first workshop (exploring 

extremism and hate crime) and aimed at 

getting young people to understand the 

background to civic participation and UK 

democracy, it outlined the building blocks 

for creating change and how young 

people can build power as individuals and 

collective communities to create a better 

and fairer world that could challenge 

hateful ideologies.    

 

Raising Awareness 

Over half of the students had had the 

opportunity to learn about civic 

participation and community building in 

school before (61%). For 39% of the 
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students, this was a new experience. Even 

though many of the students had taken 

part in learning around a similar theme, 

50% wanted to explore this topic further 

and 28% possibly wanted to explore this 

further as shown in the graph below, 

 

  
 

Impact of workshop 

 

82% agreed/strongly agreed that their 

knowledge and understanding had 

improved following the workshop 

 

74% found the session inspiring 

 

74% agreed/strongly agreed that the 

session had encouraged them to consider 

doing more things connected to 

community building and civic action 

 

71% found the session enjoyable 

 

67% thought that the session had 

encouraged them to think differently 

about how communities can work 

together 

 

The results indicate that in the short term 

the workshop was successful in inspiring 

many of the students to think differently 

about how communities can work 

together and considering their role in 

creating this change.  

 

Knowledge Learnt  
 

82% of the students felt that they had 

learnt new knowledge following the 

workshop. An open-ended question 

explored what new knowledge they had 

learnt. Only 24 students out of the 36 gave 

further information these statements were 

grouped into 3 main themes as shown in 

the chart below, 

 

 
 

Making Change 

 

“I learnt about the different forms of protest 

and about the importance of spreading 

awareness and more about the police and 

civil participation” 

 

“I learnt how easy it is to help your 

community and/or make a difference”. 

 

“That I can be involved in democracy” 

 

“I learnt that even if something is 

happening somewhere else you can still 

make a change and help” 

 

Parliament and the role of MPs 

 

Yes
50%

No
22%

Not sure
28%

Would you like to explore civic 
participation further?

Learning 
about 
power 

relationshi
ps

23%

Parliament 
and the 
role of 
MPs
14%

Making 
change

63%

Knowledge Gained
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“I learnt things about the parliament and 

the house of commons and Lords” 

 

“I learnt that you can contact our local MP 

to make change” 

 

Power relationships  

 

“I learnt that people have power” 

 

“I learnt about how power works”  

 

The most interesting part of 

the workshop 
The students’ interest was almost equally 

split between in learning about democracy 

and the political process, hearing about 

the case study examples presented of 

(Marcus Rashford, Doreen Lawrence & 

Esmat Jeraj), learning how to undertake 

civic action and the shared activity on the 

interactive whiteboard with the other 

schools.   

 

 

 

“I was interested that a mother who felt 

hopeless managed to build a team to 

create national change” (Doreen Lawrence) 

 

“I was interested in the fact that People can 

make a difference when coming together” 

 

Did the session make them 

think differently about their 

role in civic participation?  
 

39% of the students who responded felt 

that the session had encouraged them to 

think differently about their role in civic 

participation. There was some evidence 

that the session raised awareness of 

community cohesion and civic action. As 

one student commented, 

 

“Before I did not understand what it was 

but through the lesson, I learnt what it was” 

 

There was further evidence to suggest that 

the session enlightened students on how 

they can make a change. As the quotes 

below illustrate, 

 

“Yes, it has made me think differently 

because now I know ways to help the 

community” 

 

“The session has helped completely identify 

the importance of civic participation” 

 

“The session made me think about voting” 

 

“Yes, the session has inspired me to do a 

fundraiser” 

 

11% of the students felt that they were 

already active in civic participation and 

community cohesion, so were unsure the 

session had encouraged this further, as 

illustrated by the following comment, 

 

“The session didn’t change things because I 

already was a part of community building” 

 

8% felt that the session had not 

encouraged them to think differently 

about their role in civic participation and 

42% did not respond to this question.  

 

Case 
study 
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33%

Learing 
about 

democrac
y

25%

Interactiv
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Action 
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Suggestions for Improvement 
 

Only 7 students presented ideas to 

improve the sessions. 4 suggested more 

interaction and activities during the 

session. Further suggestions were made by 

individual students suggesting a shorter 

session, using breakout rooms for 

discussion, and having in-person rather 

than online sessions.  

 

 

Star rating 
Overall, the students rated this session 4 

stars out of 5 (good). 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Section Three: Diversity 

Programme 2020-2021 

Summary  
 

The Naz Legacy Foundations 2020-2021 

Diversity Programme delivered an online 

suite of workshops in twelve London 

schools located in areas of high multiple 

deprivations and with a high percentage 

of BAME students. The workshops focused 

on promoting new education and career 

opportunities for young people. These 

workshops aimed at inspiring young 

people and bringing them closer to 

cultural, political, civil service and business 

organisations that aim to have a 

representative workforce. The workshop 

also aimed to provide opportunities to 

change perceptions that might have been 

present about what certain careers are like 

and what types of people do these 

careers. Most of the workshops were 

delivered by a team of presenters from 

different ethnic and social backgrounds 

and who might have entered the 

profession in different ways. The 

workshops delivered were: 

 

• Foreign and Commonwealth 

Department Office Services 

(FCDO Services): Cyber Crime and 

Cyber Security  

• Metropolitan Police: Careers, 

Exploring the Stop and Search 

Policy & Vulnerabilities.  

• Parliament & MPs Q&A: A 

presentation on Parliament and the 

political system, careers in politics 

and a one-on-one Q&A with local 

MPs to discuss issues relevant to 

young people 

• Imperial College London: STEMM 

opportunities for young people. 

University life and what careers can 

be pursued through STEMM 
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• Ernst & Young (EY): Careers 

available at EY, discussion of the 

different pathways to achieve 

these. 

 

The Diversity Programme also delivered a 

series of double workshops that focused 

on understanding hate crime and 

extremist ideologies (part 1) and how to 

counter these with community cohesion, 

and civic action (part 2). The workshops 

were: 

 

• Hate Crime and Extremism: 

Speakers Imam Mahmoud and an 

Ex-EDL far-right member discuss 

how people can be drawn into 

extremist groups and why. 

Speakers challenge the view that 

extremism=Islamic groups and 

present a wider understanding of 

extremist groups and present some 

Islamic quotes that are often 

distorted by extremist groups. 

Students are encouraged to learn 

to recognize why some people 

might be attracted to these 

organisations and to learn how to 

address or report this. 

• Community Cohesion and Civic 

Action: Led by The Patchwork 

Foundation, this workshop aims at 

exploring democratic power and 

individual power and how these 

can both be used to promote 

positive change in the world. Using 

real-world examples (Doreen 

Lawrence, Marcus Rashford) the 

workshop explores how young 

people can make positive changes 

in the world and challenge hateful 

ideologies.  

 

The evaluation of the Diversity Day 

Programme encompassed key questions 

that were relevant to all the programmes 

delivered from 2020-2021. These cross-

cutting themes allow the Naz Legacy 

Foundation to assess their overall impact 

against the key criteria of: 

 

• Raising awareness of 

opportunities, careers and 

education in areas that have a 

diversity gap in uptake. To 

encourage and enthuse young 

people to aspire to a wide range of 

careers open to them (careers & 

Opportunities workshop)  

• Raising awareness of hate crime 

and extremist ideologies and 

building resilience to counter 

these with positive action and 

community cohesion (Hate Crime, 

Extremism and Community Action 

workshop).  

• Providing new opportunities for 

young people from minority or 

disadvantaged backgrounds to 

interact with key employers, 

politicians, cultural institutions and 

educators for inspiration and 

education.  

• Changing perceptions about 

young people future opportunities 

and actions that encourage 

positive integration into British 

Society which in-turn benefits 

communities & country 

• Inspiring change in career choice, 

opportunities open to them and 

how to tackle hate crime. 

• Building new knowledge and 

understanding of the topics 

covered 

• Inspiring young people 

 

The following subsections will explore how 

far these aims were achieved.  
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Providing New Opportunities 

 

The workshops were able to provide new 

opportunities for around 45% of the 

students (33% new experiences, 12% not 

sure). For many of the students, the 

experiences were not wholly new, as they 

may have experienced a talk by the MET 

police before, attended a University open 

day or had a workshop or lesson focusing 

on hate crime and extremism before, 

however, the workshops provided new 

information and knowledge that they had 

not known previously and helped the 

students to think about opportunities in a 

different way than they might have before 

(see below).  

 

Raising Awareness  
85% of the respondents felt more 

informed after the session and felt that the 

session had raised awareness of the area 

that the topic was covering (this included 

both the careers and opportunities 

workshop and the community cohesion 

workshops).  

 

 
 
 
 
 
 

 

Changing Perceptions 
 

Overall, 64% of the respondents felt the 

contents of the workshops were able to 

challenge their perceptions about the 

opportunities presented to them or about 

the actions that they could take to 

respond to hate crime or extremism.  

 

 
 

This figure was slightly higher for the hate 

crime and extremism community cohesion 

workshops (69% felt that they would think 

differently about what actions they would 

take against hate crime following the 

workshop) than the Careers and 

Opportunities workshops (where 60% had 

perceptions changed or would think 

differently about career opportunities 

following the workshop).  

 

The workshops delivered by Imperial 

College (90%) and The MET Police (72%) 

had the greatest impact on the students. 

 

 

 

 

 

 

 

 

 

More 
informed

85%

No change
7%

Not sure
8%

N/A
0%

Did respondents feel more informed 
following the workshops?

Yes
64%

No
17%

Not sure
16%

N/A
3%

Changing perceptions
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Improved Knowledge and 

Understanding 

 

Overall, 83% of the respondents felt that 

the workshops improved their knowledge 

and understanding of the topic covered.  

 

 
The figures for the individual workshops 

are summarized in the below table, 

 

Workshop Agree/Strongly 

Agree (%) 

FDCO Services 67% 

EY 76% 

Extremism and Hate 

Crime 

80% 

Community 

Cohesion  

82% 

Parliament and MP 

Q&A 

84% 

MET Police  91% 

Imperial College 

STEMM 

91% 

 

Evidence of the learning for each 

workshop is presented in the 

corresponding sections in this report.  

 

 

 

 

 

 

Enjoyment  

 

66% of the respondents reported that the 

workshops were enjoyable or important. 

60% of the respondents felt that the 

careers & opportunities workshops were 

enjoyable and 79% for the Community 

cohesion/hate crime & Extremism 

workshops were important.  

 

 

 

The figures for the individual workshops 

are presented in the table below, 

 

Workshop Agree/Strongly 

Agree (%) 

FDCO Services 23% 

EY 53% 

MET Police  61% 

Community 

Cohesion  

71% 

(important) 

Parliament and MP 

Q&A 

79% 

Imperial College 

STEMM 

85% 

Extremism and Hate 

Crime  

88% 

(important) 

 

Feedback from students presented some 

of the reasons for lower ratings. These 

centred on the online format, the length of 

the sessions, the amount of talking versus 

the number of interactive exercises or 

Strongly 
Agree/Agr

ee
83%

Neither 
Agree nor 
Disagree

9%

Strongly 
Disagree/
Disagree

8%

Knowledge and Understanding

Strongly 
Agree/Agr

ee
66%

Neither 
Agree nor 
Disagree

23%

Strongly 
Disagree/
Disagree

11%

Enjoyable/Important (overall)
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activities that they could take part in. The 

students would have valued less talking 

and more interactive elements and 

interaction between themselves and 

presenters.  

 

Inspiration  
 

66% of the respondents reported that the 

workshops were inspiring. For the 

Community cohesion/hate crime 

workshops, this figure was 70% and for 

the careers & opportunities workshops, 

this figure was 65%. 

 

 
The figures for the individual workshops 

are presented in the table below, 

 

Workshop Agree/Strongly 

Agree (%) 

FDCO Services 45% 

EY 65% 

Extremism and Hate 

Crime 

66% 

MET Police  67% 

Imperial College STEMM  71% 

 

Community Cohesion 74% 

Parliament and MP Q&A 76% 

 

Diversity and Inclusion 

 

64% of the respondents who attended the 

opportunities and careers workshops 

thought that the organisations that 

presented were approaching diversity and 

inclusion well (this question was not asked 

for the Community cohesion/hate crime 

workshops) 

 
 

The figures for the individual workshops 

are presented in the table below, 

 

Workshop Agree/Strongly 

Agree (%) 

Parliament and MP Q&A 52% 

MET Police 60% 

FDCO Services 70% 

EY  82% 

Imperial College STEMM  86% 

 

 

The figures are of interest because they 

perhaps reflect wider perceptions of 

inequalities in large institutions like the 

government/parliament and the police. 

However, it was also noted that the 

workshops that were presented by a 

diverse group of younger presenters were 

considered to be approaching diversity 

and inclusion better. The only free-text 

comments that mentioned diversity were 

gathered from the feedback from the EY 

workshop whereby comments reflected 

Strongly 
Agree/Agr

ee
66%

Neither 
Agree nor 
Disagree

21%

Strongly 
Disagree/D

isagree
13%

Inspiration

Strongly 
Agree/Agr

ee
64%

Neither 
Agree nor 
Disagree

27%

Strongly 
Disagree/
Disagree

9%

Approaching diversity & 
Inclusion well 
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the measures the company had taken to 

ensure inclusivity (i.e., having Halal food in 

the canteen) and the MET Police 

workshop. 

 

Encouraging students to think 

differently about opportunities 

available to them 
 

67% of respondents thought that the 

workshops encouraged them to think 

differently about opportunities available to 

them. For the careers and opportunities 

workshop, 70% of respondents felt that 

the workshops had encouraged them to 

think differently about careers available to 

them. For the Community cohesion/hate 

crime workshops, 69% of the respondents 

thought that the workshop had 

encouraged them to think differently 

about action taken to tackle hate crime.  

 

 
 

The figures for the individual workshops 

are presented in the table below, 

 

Workshop Agree/Strongly 

Agree (%) 

FDCO Services 53% 

EY 65% 

Community Cohesion 67% 

Parliament and MP Q&A 68% 

Extremism and Hate 

Crime 

71% 

 

MET Police  72% 

Imperial College STEMM 90% 

 

The results show that the career and 

opportunities workshops were effective in 

presenting new career/educational 

options that allowed the students to 

expand their knowledge of the area and 

presented them with opportunities that 

were open to them. Open-ended 

comments (discussed in previous sections) 

showed that for some students the 

sessions were transformative in terms of 

their career/educational 

aspirations/options.  

 

Overall Rating 

 

The combined rating for all the workshops 

was 3.9 stars out of 5.  

 
This breaks down into the following 

ratings, 

 
 

 

Respondents rated the workshops 

differently as shown in the table below, 

Strongly 
Agree/Agr

ee
67%

Neither 
Agree nor 
Disagree

21%

Strongly 
Disagree/
Disagree

12%

Encouraged them to think 
differently about 

opportunities/actions

Excellent
31%

Good
39%

OK
25%

Poor
3%

Awful
2%

Overall Rating
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Workshop Rating 

(out of 

5) 

FDCO Services 3.5 

MET Police  3.9 

Community Cohesion 4.0 

EY 4.1 

Extremism and Hate Crime 4.1 

Imperial College STEMM 4.1 

Parliament and MP Q&A 4.2 

 

All ratings were ‘good’ or above. The 

Parliament and MP Q&A scored the 

highest rating.  

 

Teacher Feedback 
The teacher experience was of central 

importance to the evaluation process. 

Teacher feedback was sought in several 

ways (that were adapted to respond to 

COVID restrictions). All teachers were 

asked to complete a ‘teacher feedback 

form’ following attending a workshop. 19 

responses were collected from the 

teachers. Two teacher focus groups were 

also arranged, but the exam period 

resulted in a low turnout so an alternative 

method to collect data was sent out via an 

interactive Padlet. Four teachers were able 

to provide more in-depth evaluation via 

this process, three teachers provided 

emailed feedback. The feedback received 

was able to help build a picture of student 

impact and provide constructive criticism 

going forward.  

 

Results  
The teachers responded positively to the 

workshops. They felt that the workshops 

responded well to student need and were 

well pitched to the students’ experiences. 

The teachers were also enthusiastic about 

some of the opportunities presented to 

the students, especially the opportunity to 

attend the MPs Q&A. One teacher 

commented, 

 

“The work that the Naz Legacy Foundation 

do is excellent, this is exactly the kind of 

thing that our students need. Seeing people 

who look like them, or may have grown up 

in the same area or shared the same 

struggles, doing amazing things is what it is 

all about”  

(Teacher, Haberdashers’ Askes Hatcham 

College attended Imperial College STEMM 

and EY workshops) 

 

And another wrote, 

 

“Having a range of external speakers has 

been really interesting for the students. To 

be spoken to by a range of people from 

professional backgrounds was a great 

experience for them” 

(Teacher, Azhar Academy attended MET 

Police, EY, FCDO Services and Community 

Cohesion workshop x 2) 

 

Feedback from the online survey (n=19) 

was also positive with: 

 

100% agreed/strongly agreed that the 

workshops improved students 

understanding of the topic  

  

95% agreed/strongly agreed that the 

workshop improved students’ 

knowledge around diversity, inclusion, 

and representation 

 

95% felt the workshops presented them 

with opportunities to extend the activity 

in class 

 

84% thought that the workshop enthused 

the students about the topic  

 

79% agreed/strongly agreed that the 

workshop was relevant to the 

curriculum.  

 

Additional free-text feedback was 

gathered on the impact of the workshops 
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on the students and suggested 

improvements. These are presented for 

each workshop below: 

  

Hate crime & Extremism and 

Community Cohesion and Civic Action 

Workshop 

 

The teacher felt that the session was able 

to expand student knowledge and 

challenge the representation of extremism 

that is presented in the media as the 

following comments illustrate,  

 

“The students gained a deeper 

understanding of the topic discussed and 

also any misconceptions were cleared” 

(Teacher, Azhar Academy) 

 

“The students gained a better 

understanding of far-right extremism 

because this is something that gets missed 

out a lot in the media” 

(Teacher, Oaks Park School) 

 

“The students were able to hear about the 

far-right group from someone who was 

actively involved. Although they already 

had some understanding, it got them 

thinking more about the different things” 

(Teacher Caterham High School) 

 

“Students found the session very 

informative, and it provided an opportunity 

to talk about sensitive issues” 

(Teacher, Lantern of Knowledge) 

 

“My students appreciated hearing from 

different speakers who are specialists in 

their field and getting to engage with other 

students through the comments/chat” 

(Teacher, Oaks Park School) 

 

Suggested improvements for the 

extremism and hate crime workshop 

centred on the amount of talking which, 

with an online format, creates 

opportunities for students to disengage, 

become bored or lose the thread of the 

conversation. Teachers, therefore, 

suggested regular interactive elements 

that include the students retaining their 

interest throughout. One teacher 

suggested exploring student perceptions 

at the start of the session to engage them, 

 

“The session on anti-extremism and hate 

crime could have been opened up more to 

discussion and gauging students 

understanding from the start of the session  

(Teacher Oaks Park School) 

 

Although the ‘Chat’ function on the ZOOM 

workshops was appreciated, it was 

reported by some teachers that they were 

unsure when to use the ‘Chat’ option or 

that students were disappointed if their 

question was not raised through the 

mediator.  

 

The Community Cohesion and Civic Action 

workshop was felt to be more interactive 

and inclusive to student cooperation as 

the presenter had embedded shared 

whiteboards and thinking tasks within the 

presentation. As one teacher commented, 

 

“The presenter from Patchwork was very 

good and kept to the timing and spoke to 

the students in a way they could 

understand and relate to” 

 

Teachers suggested that future workshops 

of this type could be delivered with prior 

discussion with class teachers to ensure 

content and extension activities are 

understood and well planned and that 

students can be primed for potentially 

sensitive topic content. Although further 

content or discussion workshops were 

welcomed by all teachers, it was felt by 

one teacher that due care and attention 

would be needed to ensure students 
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understood and were sensitive to the 

topic.  

 

Career and Opportunity Workshops 

 

The teachers felt that the series of 

workshops contributed positively to the 

student experience, especially during the 

lockdown period and during blended 

delivery of teaching. The teachers felt that 

the sessions were useful and could be 

synchronously delivered to self-isolating 

students as well as those that were able to 

attend school. The continuation of delivery 

throughout this time was appreciated by 

all the teachers and formed a link for the 

students and the outside world during this 

time when face-to-face workshops or site 

visits were unable to be arranged due to 

COVID-19. 

 

The teachers gave free-text comment on 

the impact of the workshops on their 

students shown below, 

 

“Seeing young people who look and sound 

like them, succeeding. This will give 

students the confidence to think further and 

aspire higher” (Teacher, Haberdashers' 

Aske's Hatcham College, Imperial College 

and EY Workshops) 

 

“My students have developing basic 

knowledge about how parliament works 

and had direct contact with their local MP” 

(Teacher, Caterham High School, MPs and 

Parliament Workshop) 

 

“My Year 8 students would not normally 

have got as in-depth information about 

how Parliament works at this age. I don't 

think they would have known how the two 

different houses worked, how you became 

an MP, or how laws are made. Through the 

workshop, I think they will have gained a 

better understanding of how this country is 

governed, who has power and how 

decisions are made”  

(Teacher, Haberdashers' Aske's Borough 

Academy, MPs and Parliament workshop) 

 

“The students gained a much better 

understanding about possible careers in the 

MET. As well as hearing about the MET’s 

attempts to address diversity shortcomings” 

(Teacher, Eden Girls School, MET Police 

workshop) 

 

“My students got an insight on very 

sensitive areas that were dealt with in a 

very professional and child-friendly way” 

(Eden Girls School, MET Police workshop). 

 

“My students gained an interest in other 

fields and an understanding that broader 

options are available to them”  

(Teacher, Azhar Academy, FCDO Services 

Workshop) 

 

“All sessions were engaging for students. 

There was a lot to learn especially beyond 

normal classroom learning. This is a very 

essential programme in terms of achieving 

insight into careers and the wider world” 

(Teacher, Lantern of Knowledge, all 

workshops) 

 

Suggestions for improvements to the 

careers and opportunities workshop were 

mainly focused on the online delivery 

element of the workshops rather than 

specifically the content of the workshops. 

Some of the teachers suggested the 

connection between the presenters and 

the students is somewhat lost within the 

online presentations – whereby they 

become passive rather than active 

sessions. Although the ‘chat’ function was 

welcomed, it was felt that some questions 

got ‘lost’ in the flow of the chat and that 

some verbal contact might have worked 

better to allow the students to feel more 

part of the experience. The teachers could 
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see the value in the online format, which 

allowed for a greater number of students 

to engage and meant less planning time 

for teachers but felt that a timetable of 

events would have been useful for 

planning purposes throughout the school 

year. The teachers were on the whole 

satisfied with the content of the 

workshops but suggested that more 

diversity in the MPs and Parliament 

workshop (with photos of MPs from 

different backgrounds) may have helped 

the students to relate to that area more. 

Teachers also suggested more active 

sessions (even if they are online) with less 

talking/listening activities and more 

‘doing’ activities (tasks, discussions, 

quizzes, role-play scenarios, paired 

activities etc.). As one teacher commented, 

 

“Students seemed very tired just listening 

and watching the screen throughout” 

(Teacher Azhar Academy, MET Police 

workshop) 

 

The teachers were keen to continue to 

engage with Naz Legacy Foundation’s 

Diversity Programme in a blended capacity 

with some online sessions and other in-

person trips to workplaces and cultural 

centres. As one teacher commented, 

 

“Online is good and has its advantages, but 

often the students want to get a feel for 

what the workplace is like and get excited 

to be in a different environment – often, as 

the presenters were, for obvious reasons, 

working from home – the students were not 

able to get a sense of the workplace”  

(Teachers, Oaks Park School) 

 

The teachers were able to provide 

suggestions for future delivery and felt 

that engaging primary school students 

could work well – introducing them to new 

opportunities and career options and 

tackling more difficult subjects like racism. 

In addition, an extension pack for the 

teacher to extend the activity in class 

would also be useful. 

 

100% of the teachers rated the workshops 

good or excellent and were keen to work 

with the Naz Legacy Foundation again. 

One teacher commented, 

 

“We have been impressed with what the 

Naz Legacy Foundation has been doing 

and would like to work with them in the 

future and explore a strategic partnership” 

(Teacher, Haberdashers) 
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Conclusion 
 

The Naz Legacy Foundation’s Diversity 

Programme 2020-2021 successfully 

delivered 1778 experiences to students 

from selected schools that highlighted a 

range of opportunities, careers, education 

that is available to them once they leave 

school. By building resilience and positive 

networks’ it is hoped that young people 

from all backgrounds will continue to 

thrive.  

 

The Careers and Opportunity Workshops 

were successful in highlighting the range 

of opportunities available to young people 

and brought the students closer 

experiences that many had not had 

before. The students felt that they had 

learnt new knowledge and had been 

inspired by the presenters. There was also 

evidence of trust-building during the MET 

Police and MPs Q&A with students 

appreciating the opportunity to ‘meet’ and 

‘interact’ virtually with people in positions 

of power. One student commented, “I now 

understand that so much misinformation 

has been spread regarding it (the police) 

and it is painted as a racist group. However, 

it is rather a stable, inspiring, and brave 

organization working to tackle crime and 

something I would be interested in 

partaking in, in the future”. A student who 

attended the MPs and Parliament session 

suggested, “It has made me more 

interested in raising awareness for issues 

that concern me and contacting my local 

MP to get his opinion as he seems very 

friendly and down to earth” 

 

There was also evidence of the career and 

opportunity workshops expanding the 

student’s knowledge of the different 

pathways to available careers – not only 

the traditional A Level-University route. As 

one student suggested after attending the 

EY workshop, “I have become more open-

minded about apprenticeships and am fully 

informed about how they work” and 

another after attending the FCDO Services 

workshop, “I learnt about the vast array of 

apprenticeships available in the Civil 

Service department”  

 

 

The Community Cohesion: Hate Crime & 

Civic Action programme offered students 

a two-part workshop that aimed at 

challenging ideas around extremism and 

far-right activities and enthusing students 

to address these issues via peaceful civic 

action and by utilising their democratic 

power. The workshop encompassed 

presentations with opportunities for the 

students to ask questions themselves. 

Evaluation of workshop 1 ‘Extremism and 

Hate Crime’ showed that 83% of the 

students were surprised by the content of 

the workshop which challenged some of 

their thoughts about who far-right 

organisations are and what they do. 70% 

felt more informed and 80% gained new 

knowledge as a result of attending the 

workshop.  60% of the students felt that 

the workshop had encouraged them to do 

more to challenge hate crime or 

extremism (note: others felt that they 

already did this). 67% felt that the session 

had encouraged them to think differently 

about how communities can work 

together to tackle extremism and hate 

crime.  

 

The workshops were able to challenge 

some of the students' views around who 

commits extremist acts and who the 

victims might be of these acts, one 

student commented, “I found surprising, 

the fact that extremism is not only for 

people of religion but anyone with absurd 

views” and another suggested, “there are 

different forms of extremism - I thought 
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there was only one” and another student 

commented, “I found out that most 

terrorist attacks are targeted at Muslims”. 

There were also signs of the workshop 

enabling students to start assessing 

evidence and start questioning some of 

the dominant media presentations, for 

example, one student wrote, “I learnt that 

Islam is not the same thing with terrorism”.   

Additionally, the workshop was able to 

enlighten the students around some of the 

reasons why young people might be 

influenced to join a far-right or extremist 

group, one student wrote, “I found out that 

people can be very vulnerable, and we need 

to be more aware and not ignorant” and 

another found out that, “the far-right 

groom people into joining them” another 

student commented, “I learnt about the 

different type of extremist groups and what 

tactics they use to recruit people into 

believing that their ideologies are correct”.  

 

The session brought the students 

experience of two speakers that had had 

exceptional experiences. One student 

commented, “I was interested in listening 

to the story of the ex-far right member and 

seeing how he managed to escape from the 

clutches of the far-right and lead a better 

life” and another wrote, “The talk delivered 

by the OBE Imam Mahmoud was the most 

interesting part for me, as it was 

inspirational”. Moreover, the bringing 

together of the two speakers was felt to 

be inspirational; one student commented, 

“It was amazing to have an Imam and 

someone who used to be part of an 

extremist group on the same zoom call”. 

 

Although most of the students felt that 

they stood against hate crime and 

extremism before the session, they felt 

that the session was able to give them a 

broader understanding and make them 

feel more confident in standing up against 

hate crime or extremism. For example, one 

student commented, “before the webinar, I 

would have kept silent but I have now 

learnt that you have to stand up against 

oppression” and another said, “in the 

session, a video was shown of Joe Biden 

quoting a saying of the holy prophet 

Muhammad (peace be upon him) said: 

"Whoever among you sees a wrong, let him 

change it with his hand; and if he is not 

able to do so, then let him change it with 

his tongue; and if he is not able to do so, 

then with his heart." This had a great effect 

on me and how I should react to hate crime 

or extremism”.  

 

Workshop 2 hosted by The Patchwork 

Foundation focused on The Parliamentary 

process, individual power, and civic action. 

Evaluation has shown, 74% of the students 

were encouraged to consider getting 

involved in community building/civic 

action. 67% of students thought that the 

session helped them to think differently 

about how communities can work 

together to tackle issues.  

 

The evaluation showed that for some of 

the students the session, and the case 

studies that were highlighted as part of 

the session, were inspiring and 

enlightened them on what civil action is 

and can be. One student commented, “I 

have found out that by simply just 

networking with different people, you can 

do a lot of community projects” and 

another, “it has made me see that we can 

all be a part of civic participation”. The case 

studies of individuals who had undertaken 

civic action projects were highlighted as 

one of the main points of interest by the 

students, as one student commented, “The 

work that Marcus Rashford has done was 

inspiring and how it changed government 

policies even though he is not a politician”. 

The students showed early indication of 

understanding that small changes and 

participation can also make a difference 
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longer-term – as one student summarised, 

“That there's a lot of things young people 

can do to initiate big change” and another, 

“I learnt how easy it is to help your 

community and/or make a difference”. 

 

 

Suggested improvements focused on 

improving the online format to include 

more interaction with the students to 

create a more active experience that 

enthuses students. The online format also 

created some technical issues where 

sound or video quality needed addressing.  

 

 

Recommendations 
 

Careers and Opportunities 

 

• Work with presenters to establish 

how more interactive elements can 

be incorporated into the 

presentations (students and 

teachers gave several ideas from 

quizzes, paired discussions, 

activities to complete, breakout 

sessions etc.) 

 

• Work with presenters to ensure 

that they highlight the diversity of 

their workforce/student body if not 

with the presenters themselves 

then with pre-recorded videos of 

photos that can be shown 

 

• The teachers and students valued 

‘meaningful encounters’ – ensure 

that some real interaction is 

possible during online sessions 

(using moderated breakout rooms 

for example) 

 

• Undertake some front-end 

research across the student body 

of the schools engaged in the 

programme to establish where the 

career aspiration ‘gaps’ are. Use 

this information to plan a future 

programme of activities 

 

Community Cohesion & Hate 

Crime  
 

• Engage teachers at the beginning 

of a new project to establish what 

has already been done and how to 

find a new angle for the students 

so that students don’t suffer from 

overload/fatigue if they have 

experienced similar workshops 

 

• Engage students at the beginning 

of the workshop to find out what 

they know – what are their 

assumptions about who commits 

hate crime/extremist behaviours.  

 

• Include more interaction within the 

workshop and fewer passive 

activities (listening) 

 

• Consider developing an extension 

pack for the teacher to extend the 

discussions outside of the 

workshop with set activities and 

discussion group ideas.  

 

• Consider working with the schools 

to establish how one-off 

workshops can be extended further 

to establish a programme of 

activities or a student group in the 

school that works to tackle hateful 

or prejudiced behaviours within 

the school.  

 

• Undertake some front-end 

research to establish what issues 

the students are passionate about 

in their communities. Use this 

information to plan future activities  
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